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ABSTRACT 
The study was designed to collect information which 
would describe persons who discontinued apprenticeship 
contracts in three trade areas in the Province of Alberta: 
carpentry, electrical construction, and motor mechanics. 
Second, third, and fourth year apprentices who cancelled in 
1968, 1969, or 1970 were included in the study. 

An instrument was developed to collect information 

and elicit opinions on: 

1. Ther reasons for entering an apprenticeship 

2. The attitudes and economic position of cancelled 

apprentices during apprenticeship 

3. The reasons for leaving an apprenticeship 

4. The attitudes and economic position of cancelled 

apprentices following their indentureship 

Statistical procedures used to analyze the data 

included frequency counts and proportions of responses by 
trade, by eapenay year, and by program year at cancellation. 
Chi-squares were calculated for many items and used as a 
means of directing attention to possible differences. 

The results of the study revealed: 

1. The person enrolling in an apprenticeship program 
who eventually drops out is one who has not com- 
pleted his secondary education. He is approxi- 
mately 23 years old and single. His father has a 
relatively low educational level and holds a job 


as a laborer, tradesman, or farm worker. 


iv 


=e 
ole’ ia 
aides ti ing Sardar Ts ity | | 
cassia aro ani yo mus ee! gab sehen pan oP 
Lo30hEdeam avon lane (ae fourdzaes fesingsete <taie 
ad BAT feonad Ctevdasirmhyygt Aes Msaeey Hae LORIE? ueooed. 
hare OeF i babe tant arg 3el va .o6Ol . Mer 
noresesial inalt oS = Suge ip ite gam S@armrsdadl WE Or wet 


ng envbhigg@ Sicrte bere 
gitzestinetanre Aé  curigine Th ane cha “ent of: 
beligsine 1a Hares zog.e (hoodie hae Senet ps6 5en? 2 - 
Aiveso Ay irs'ad spt -tuh tant Sasigee ° 
arc aparsivresuoe ne ci Gaal Te) Saueeae GAT we a 
beliaork: 16 noe heer mangas bas Zaps ry tsi aay ie 
opr oes neha Fists and it tay waEre hts i” 
afdeiads seytnie a: beeu Suiveeaoye 16> Iatasde 
id z94 04505 (70 svehavene lett zi TyDoeareen bohgfowt 
shorserteg@est ize | van) maceneeny “a ina tp nendaies 92 eat 
f ob Soe bee io tele ai Sakasi S198 Serapes Te 
, p_daiale’ af (ol edietts Gersaerhe Yo «ieee zB 
fides gbnge on "g, atijgieet bet 7 6 
hewn re ae Gi Pavers anvkeq wit <7 
heisibdinel we fv bgt Midabadive wlw 


» 4a 


medpége * 


The person entering an apprenticeship expects a 
job with better pay and security. However, he 
finds that his pay as an apprentice is less than 
he can obtain if he leaves apprenticeship and he 
suffers from periods of unemployment. 

The cancelled apprentice has a positive opinion 
towards his trade school training but believes 
the on-the-job training lacks provincial moni- 
toring. 

The cancelled apprentice is not likely to return 
to an apprenticeship to complete his training. 

A partially completed apprenticeship program is 
of job value to approximately 25% of cancelled 
apprentices. 

The main causes of cancellation are found in 
economic factors: unemployment, poor wages, and 


thevattraction «of a job witn better pay, 
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CHAPTER I 
ORIENTATION TO THE PROBLEM AND ITS SIGNIFICANCE 


Technical and vocational training has grown steadily 
in Canada over the past quarter of a century. Apprenticeship 
is an integral part of vocational training, and it too has 
grown. For example, records of apprenticeship in the 
Province of Alberta, with which this study is specifically 
concerned, show an increase of over 30 times in the number 
of aOtite apprentices in a 23 year period, from 293 in eight 
trades in 1946 to 9,239 in 32 designated trades at the end 
of 1969 (Provincial Apprenticeship Board, 1970a). There are 
indications that future growth will extend apprenticeship 
into new industries and occupations (Department of Manpower 
and Immigration, 1968). Dispite the number of changes that 
have occurred in technology, in approaches to training, and 
in the function and specialization of the trades, it may be 
speculated that apprenticeship as a system of training will 
continue to be the major method of training tradesmen for 


some time to come (Muir, 1971). 


Orientation to the Problem 
Alberta's present apprenticeship program began with 
the passing of the Apprenticeship Act in 1944. The 
Apprenticeship Act makes provision (1) for designating and 
regulating trades, (2) for appointing an Apprenticeship Board 
and Advisory Committies at local and provincial levels, and 


(3) for regulating apprenticeships in regard to minimum age, 
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minimum education, and other requirements. This act 

together with the Tradesmen's Qualification Act and the 
Welding Act regulates apprenticeship training in the prov- 
ince. It assigns responsibility for in-service (on-the-job) 
training to the employer; it fixes responsibility for in- 
school training on the Apprenticeship Board. The Director of 
the Provincial Apprenticeship Board, Department of Labor, is 
responsible for the administration of the Acts and Regulations. 

Apprenticeship programs provide career opportunities 
leading to the position of journeyman in most of the well- 
known trades. The period of apprenticeship in most trades 
7S*° four years; and a * program typically involves both in- 
service (on-the-job) training and trade school training. For 
example, a plumber must serve four years of indentureship, 
and each year during this time he must enroll for an eight 
week course at a trades training institution. During his 
time in the classroom he takes training in related trade 
theory and practice, in blueprint reading, and in the mathe- 
matics required to become a competent tradesman. During his 
on-the-job training he is provided with the opportunity to 
develop skills and practical knowledge. 

Technology is developing rapidly and job content is 
constantly changing. The structure and content of the pro- 
grams within the apprenticeship system must be periodically 
analyzed and changes made to meet the needs of both industry 
and apprentices. The Alberta Apprenticeship Board has con- 


stantly strived to keep abreast of developments in apprentice- 


7 5 ‘ _ a 7 ; 
nan pet an 


, deolhe een) vobereser ‘cio ee hs vas 
eet ab adh Per neat e487 -" ‘siagotlete ent eo} antets BN? 


woe 


, “a 
we wlcios. nee atid roan nis aw poratestolg pots 5 i, 
a , tedal dé aeaiaben by wols a He aah? reaniet (nism bead 


rere tmAl Ug ae. ony s83N oft te 74 icmeiee: ad’ «gt shdt 
reese oud wo4ae =e? (2 ofA casings 4 haese tsnmtag fi 


\twe éaf So. Peper wh) neny pera a pokticay e489 49 one 
' > 
edderd Jshmonl Gti ts gb2pa rahe ‘y tofie¢ off .tedaxt Ongne: 


#20 meaen gett o tet Se7014 6 SAS 9 F987 wa > 


24 -ondn’ 3o9 feafpa’ ahi 47 Bhd natnt 13 089-00) moteyst: iw 


: 
= ve 
so) fe77 torhal %ere vey ODT wv rae tein ~etewl4 2» Sis mnt 


Shite eit fara Teun mtr bev ate nil is apey, fane te 


aoa 


= 
Sbaq! bpaayen f eabas 7 7aAnt sil wee. aed) of en t 


Zhi) wh) ai4] Helaust sent cand ane, as sett » 38 werbos 


sondam sad uf ‘Ban ina yoaen abixapete @} asian ent bar 
—BtR ppiaed bese wWITPts ‘S omaosG, = Snobonay ashi _ 
ad Oe tal tin: sbeiae Tt ion: out ptont net ») 
: 
7 


2. 

a easton laste ave won off Pad OGTs 
ae 

ee 


_ 
+ 


als 


ant tot: ban tires qavbad atti a? a otony 1 
Hacks shies 8 ah wildaevse ce Lanhewass 


a> 


- _ at 


U — 
- 
7) scale 


. 7 ia erie i: Pail mua parental he : 


Bi 5, Sis hb oo 
| 7 seit 


ship training and continually reviews its program. One prob- 
lem that has been identified as a priority area for research 
is that of apprenticeship terminations. When this study was 
initiated, a comprehensive description of apprentices who 
terminated their apprenticeship program in Alberta was not 
available. The purpose of this research was to collect data 
that would provide that comprehensive description. 

Over the 1960-1970 decade only 50 to 55% of the 
apprentices registered in the Alberta program completed 
their training in the specified four-year period. Each 
year between eight and ten percent of the apprenticeships 
was cancelled; in the five years between 1966 and 1970 
there were 5,200 cancellations (Provincial Apprenticeship 
Board, 1971). The loss indicated by such figures represents 
a drain on the manpower and economic resources of the prov- 
ince. The whole aim of apprenticeship training is to trans- 
form unskilled and semi-skilled persons into certified 
tradesmen. When an apprentice does not complete a program, 
someone or something has failed (the employer, a government 


agency, the apprentice himself, and so on). 


Statement of the Problem 
The problem of the study reported here was to de- 
scribe apprentices in Alberta who cancelled in the trade 
areas of carpentry, electrical construction, and motor 


mechanics during the years 1968, 1969, and 1970. 
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Objectives so farhe study 
The following objectives were established from the 
problem: 

1. To determine why apprentices cancelled their 
apprenticeship agreement 

2. To describe cancelled apprentices by trade, by 
number of years in apprenticeship training, and 
by calendar year of cancellation 

3. To present a demographic description of those who 
sancemed based on age, marital status at inden- 
ture, education, father's education, occupation, 
and financial position 

4. To determine why cancelled apprentices decided to 
enter an apprenticeship program in carpentry, 
electrical construction, or motor mechanics 

5. To determine the attitude of cancelled apprentices 
toward their period of indentureship and toward 


their present employment 


Importance of the Study 


The dropout, that is, the student who terminates a 
course of study too early, has been the subject of consider- 
able concern in recent years. What are the consequences to 
the person who drops out? What is being done to decrease the 
number of dropouts, in particular dropouts from apprentice- 
ship training programs? The volume of the literature devoted 
to answering such questions attests to the importance placed 
on finding answers to the problem of the dropout. And this 


is the subject of this paper. 
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sechrei ber y= kan lan.eandesotrom 1900) summarized: el0- 
quently both the scope of this concern and the consequences 
of dropping cut of public schoor: 

The present day national concern for dropouts 

TsenOt ae new Concern torveducarors. | Eni ignt— 

ened’ teachers and administrators have always 

considered it one of their problems. Society's 

concern, buttressed by rising rates in live 

births, unemployment, delinquency, youth crime, 

and welfare costs, have catapulted it forward 

and made it one of education's major problems. 

Over and above these, today's dropout represents 

a waste in human resources [p.8]. 

Today's dropout is probably under a greater handicap 
than dropouts of former years, at least in economic terms. 
Indeed his finding employment is an increasing problem. 
Thompson and Nelson (1963) reported that the unskilled jobs 
once filled by high school dropouts are rapidly disappearing, 
and that consequently 25% of those between the ages of 16 and 
21 who quit school before graduation are unemployed. Even 
those who find initial employment are likely to find that 
their opportunities are limited. As Whiteley (1967) warned, 
in writing about the drawbacks of early entry into employment 
without training, 

Though many young people find immediate finan- 

cial reward by severing their ties with school 

life and entering the labor market, such rewards 

have definite limitations [p.14]. 

The limitations, in Whiteley's view, are imposed upon the 
individual by the nature of today's occupational structure, 


which demands that its prospective members possess increas- 


ingly higher levels of education and training. 
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Enrollment in an apprenticeship program is one answer 
for thes public’ school dropout. As Ford (1962) has indicated, 

The adult vocational school (trades training 

school) provides training for persons who left 

the regular school system and are in the work 

force now. This may include the early drop- 

outs, those who did not complete grade eight, 

nine, or ten or junior matriculation before 

leaving the regular schools ... . It includes 

some 20,000 to 50,000 apprentices [p.8]. 
ff the public schoo! dropout in turn fails to complete his 
apprenticeship, his prospects are even more limited. He has 
established a pattern of failure for himself; in all likeli- 
hood he is repeating his family's pattern of failure, if 
Bernier's (1971) findings are correct. Bernier generalized 
that most apprentices come from "a social class in which the 
lowest occupational categories and a relatively low income 
level are to be found [p.15]." If his statements about 
Quebec apprentices are applicable outside the Province of 
Quebec, then concern must be shown for apprentices everywhere 
who drop out. The prospects of such persons are indeed bleak, 
and this is all the more reason that a priority be given the 
problem of apprenticeship dropouts. 

Alberta, and specifically the Provincial Apprentice- 
ship Board, has recognized the need to resolve this problem. 
In the March 1966 issue of its newsletter the Board stated, 
"In order ta meet the requirements of the labor force, the 
retention rates of apprentices must be improved substan- 
tially [p.1]." In addition, the newsletter commented: 

The dropout of registered apprentices has 


been alarmingly high. On the average there 
has been aS many cancellations in any one 
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year as there has been graduates, half as 
many cancellations as there has been new 
apprentices [p.4]. 


In the August 1970 issue of its Apprenticeship Newsletter, 
the Provincial Apprenticeship Board announced that the 
federal and the provincial governments would cooperate to 
carry out "a study of factors underlying the decision to 
enter apprenticeship and factors underlying the decision to 
drop out of apprenticeship. This study will go beyond 
apprenticeship to examine decisions of journeymen to leave 
theivttradee[pe4ie% 

The further concern of the Board for increasing 
retention rates is evidenced by their desire to have an in 
depth study of the problem of cancellations. There has 
never been a follow-up study conducted in Alberta which 
describes apprentices who terminated their contracts before 
completing their period of indentureship. This study is 
important because such a description could provide data upon 


which improvements in apprenticeship programs may be based. 


Delimitations 

1. The study was restricted to cancelled apprentices in 
three trades--electrical construction, carpentry, and 
motor mechanic. 

2. Only cancelled apprentices who had completed at least 
one year of their apprenticeship program were included. 
(Part of the reason is that the Apprenticeship Board 
destroys the files of apprentices who cancel during this 


initial year; on the other hand, if an apprentice 
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cancels in his second, third, or fourth year of appren- 
ticeship, his file and updated address are kept for four 
years from the cancellation date). 

3. The apprentices included had their apprenticeship 
contracts cancelled by the Alberta Provincial Apprentice- 
ship Board during 1968, 1969, or 1970. 

4. The study was restricted to apprentices who registered 
for their apprenticeship training with the Province of 
Alberta Apprenticeship Board and who remained in Alberta 


after terminating their apprenticeship program. 


Limitations 
The findings of the study are generalizable to can- 
celled apprentices in three trades in the Province of 
Alberta. The extent to which the findings are appticable to 


other geographic areas and other trades is not known. 


Operational Definitions 
1. Apprenticeship: A regulated system of skill training 


and education leading to the position of journeyman in 
various trades under the direction of the Provincial 
Apprenticeship Board, Alberta Department of Labor 
(Provincial Apprenticeship Board, 1970a). 

2. Apprentice: A person at least sixteen years of age who 
enters into a written agreement with an employer to learn 
a designated trade. The contract requires a minimum 
number of specified hours of reasonably continuous 


employment. It offers the applicant a program of prac- 
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tical experience and related technical instruction. 

Each apprentice is registered with the Alberta Appren- 
ticeship Board. 

Journeyman: A person who has served a designated period 
of apprenticeship, and who has successfully completed 
all the Apprenticeship Board's examinations required for 
certification to practice a trade in the Province of 
Alberta. 

Cancelled Apprentice: An apprentice who terminates or 
has terminated his written agreement with an employer 
after successfully completing at least one year of his 
indentureship but without becoming a certified journey- 
man. 

Rate of Indenture: The number of new apprentices regis- 
tered in the calendar year compared to the sum of the 
number of apprentices registered at the beginning of the 
year and the number of new apprentices registered during 
the year; expressed as a percentage (Provincial Appren- 
Ciceshin boards. 19O0Ga..p. |). 

Rate of Cancellation: The number.of apprenticeship 
contracts cancelled in a calendar year compared to the 
sum of the number of apprentices registered during the 
year; expressed as a percentage (Provincial Apprentice- 
ship Board, 1968a, p.1). 

Rate of Graduation: The number of graduated apprentices 
in a calendar year compared to the number of new appren- 


tices registered in the calendar year of four years 
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earlier; expressed as a percentage (Provincial Appren- 
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Method Used in the Study 
Population. To limit the study to manageable dimen- 


Sions three trades were selected from the over thirty ap- 
prenticeship programs available in Alberta. The following 
criteria were used in selecting the three trades: 

1. The Provincial Apprenticeship Board was consulted. They 
recommended that the electrical, carpentry, and motor me- 
chanics trades be chosen as samples. The electrical trade 
is highly regulated and strongly unionized. The carpentry 
trade, although highly unionized, is not strongly regulated 
and, unlike electrical, does not have compulsory certifica- 
tion. The motor mechanics trade has compulsory certifica- 
trons, vuteuUni ike, the electrical trade 1t 1s difficult to 
regulate and control. The motor mechanics trade has more 
applications and more dropouts than any of the other 
apprenticeable trades. 

2. The Federal-Provincial Review and Assessment Sub-Commit- 
teeqofa Lhel Occupataonadks Tagan ngs Act Committee of Deputy 
Ministers suggested that three trades be selected, analyzed, 
and used as examples of the types. of problems that exist 

in the trades. The sub-committee: selected the electrical, 
carpentry, and motor mechanics trades for the studies to be 
carried out for the Department of Manpower and Immigration 
and the Apprenticeship Branches of the various provinces 


(Mueen 97.1, peleoye 


1] 


3. Bernier (1971) and Muir (1971) used these three trades 
inathei nastudies« 


The size of the population is given in Table 1. 


Table 1] 


POPULATION OF CANCELLED APPRENTICES BY TRADE, 
BY CALENDAR YEAR, AND BY PROGRAM YEAR 


Year of Program at Cancellation 
Calendar Carpenters Electricians Motor Mechanics Totals 


Year 


2.83: & 4 Z soc 2 3 & 4 
1968 20 8 22 te 45 20 122 
1969 Ge 7 16 10 32 32 ES 
SAG 29 ths) 28 14 Die 42 180 
Totals 7] 30 66 31 i29 94 42] 


A sample (N=238) was selected from the population and 


a detailed description of the sample appears in Chapter 3. 


Instrument. In order to collect the required data, 
an information questionnaire was designed to be sent to the 
sample. The design was based on the research literature, 
including previously used questionnaires on the knowledge of 
experts in the apprenticeship field, and on personally formed 
opinions. In all of the dropout studies reviewed, the 
questionnaire was the main vehicle of data collection. A 
copy of the questionnaire used is included in Appendix 1. 

The development of the questionnaire is discussed in 


Chapter 3. To determine the content validity and reliability 
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of the instrument a pilot study was carried out and the 
results presented in Chapter 3. The face validity was 

determined in consultation with faculty members at the 

University of Alberta and officials of the Provincial 


Apprenticeship Board. 


Introduction. Co esther hext 

Chapter 2 reviews the literature on apprenticeship 
systems in Alberta and elsewhere, and describes the methods 
used in and the findings of dropout studies. Chapter 3 out- 
lines the procedures and methods used in the study. 
Chapters 4, 5, and 6 describe the cancelled apprentices with 
Chapter 4 containing a description of their personal charac- 
teristics, Chapter 5 a description of their apprenticeship 
period, and Chapter 6 a description of apprentices subse- 
quent to their withdrawal. Chapter 7 presents the summary, 


conclusions, and recommendations. 
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CHAPTER 2 


REVIEW OF THE LITERATURE 


The literature was reviewed to describe the appren- 


ticeship programs in Alberta, other parts of Canada and other 


countries. 


ye 


The purposes of this review were: 
To learn about the methods used by other appren- 
ticeship systems to describe cancelled apprentices 
To determine the magnitude of the problem of the 
problem of cancellation of apprenticeship and its 


effect on the preparation of skilled manpower 


Ihe Apprenticeship System 


Apprenticeship is one of the oldest methods of 


training in use by man. It has changed little over the 


years. 


Muir (1971) commented that: 


Despite the number of changes that have oc- 
curred in technology, in approaches to 
training, in learning theory and in the func- 
tion and specialization of the.trades, the 
skills of the trade are still passed from 
journeyman to apprentice in much the same way 
as was done under the guild system. The only 
real major change which has occurred in the 
system of training over the centuries has been 
the introduction of the trade school into the 
SV Sites Detlest 


Studies by Muir (1971) and Bernier (1971) found that 


while there was controversy concerning the structure and 


content of apprenticeship programs in Canada, the acceptance 


of apprenticeship as a system of preparing skilled manpower 
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was almost universal. Some experts in the United States say 
their apprenticeship training system is moribund while others 
Say it is the most effective way to train workers for careers 
in the skilled trades. 

In Canada, apprenticeship has grown steadily over the 
past quarter of a century.  Althotigh apprenticeship training 
is under the jurisdiction of the provinces, the rate of 
growth has depended largely on the financial support pro- 
vided by the federal government (Department of Manpower and 
Immigration, 1968, p.2). The federal government has been 
involved in providing assistance-to the provinces for appren- 
ticeship training since 1944. Muir (1971) draws two conclu- 
sions regarding the development of the apprenticeship system 
in Canada: 

a) The renewed interest in apprenticeship 

was sparked by the federal government 
and their willingness to invest heavily 
in Apprenticeship training. 

b) With the government's support of the 
system, some trade unions were fairly quick 
to establish the mechanism for restricting 
entry into the trade and for preventing 
"illegal men" from practising the trade. 
These restrictions were endorsed. and 
enforced by the government [p.IV.19]. 

A number of groups recognized the need for assuring 
an adequate supply of skilled workers for the industries of 
the country. The first standing committee on apprenticeship 
and industrial training of the National Apprenticeship 
Training Advisory Committee recommended that "A thorough 


study be made of existing apprenticeship programs and of the 


development of additional programs [Drinkwater, 1963, p.361]." 
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Their report further urged that efforts be made to induce 
young people to enter and continue in courses of apprentice- 
ship Om Vocational ttnainings Ini as speech! tothe Federal-— 
Provincial Labor Conference, Ford was reported by Drinkwater 
(1964) to have said: 

Apprenticeship is no longer an isolated device 

for developing the productive capacities for 

the labor force. It is instead considered a 

device that must be interrelated with other 

manpower training programs [p.264]. 

Some of the problems involved in apprenticeship 
training were recognized and Ford (cited by Drinkwater, 1964) 


Stated these clearly: 


- the problem lends itself to restrictions 
by vested interests; 


- unrealistic entrance requirements are 
imposed in a number of designated trades; 


- there continues to be an over-emphasis on 
cONtKolSsine restrictions: and. reguiations in 
the apprenticeship program; 

- apprenticeship programs have not been 

developed at anything like the rate at 
WITCH tess -OCOWIng (0+ coo. 

Nearly all of the literature reviewed on Canadian 
apprenticeship training is written in a positive tone, and 
any criticism is constructively aimed at advancing the cause 
of apprenticeship training. Typical of the wide support 
given apprenticeship training is this statement by the 
Apprenticeship Training Committee (1964) of the Canadian 
Construction Association at its 46th annual meeting: 

The Association has decided to accelerate its 

activities to promote apprenticeship training 


after having concluded that employment oppor- 
tunities, increased production and improved 
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workmanship were becoming more dependent on 

the education and trade training of the 

Canadian Labor force [p.191]. 

A number of the provincial apprenticeship branches 
and the federal Department of Manpower and Immigration have 
established areas of joint research on apprenticeship 
training. The Muir (1971) and Bernier (1971) reports are 
two such cooperative projects available at the writing of 
cn es report. 

Apprenticeship training in the United States has not 
had such unqualified support. In fact Feisil (1968) main- 
tained that: 

Apprenticeship is not an important source of 

tratningesrn: tne Undted States’) 74. 42" Relative 

to the working population under age 20 the nun- 

ber of apprentices is miniscule compared to the 

proportions of apprentices in Great Britain 

lepeate coe 
Foltman (1964) wrote that “Many thoughtful students of this 
aspect of industrial training seriously believe that appren- 
ticeship is now obsolete [p.28]." He elaborated on this by 
saying: 

Technological and occupational changes; 

changing attitudes toward skilled occupa- 

tions; reluctant employers; reluctant unions; 

and a relatively small staff for promotion-- 

all of these militate against the creation of 

apprenticeship training programs [p.33]. 

However, apprenticeship training does have its advo- 
cates in the United States, many of whom are or were in a 
position to influence the course of apprenticeship training. 


George Meany (cited by Foltman, 1964), speaking as president 
of the AFL-CIO, contended: 


i ae ohn oe 


tow a0 juteda sisting ale vee a 
<wtatiPaaey) ie art Pau So) Or Tepe! aoe Nei 
|  yeante venter 


a abt ages ¢ or 
_ AG 


ae - 


sna ‘9 Soaeblte filet aan’ set? ate Fae!) ved fay oF 
eevee safe nes MAG hewatinee guintara tatyaembar fo segs 7 
ed 2703 nb eben me Ch ‘fatal ps orinta wae: ‘el qidena te 


oparg . ‘ 


17 


There is general agreement that the demand for 

Skilled workers will grow very rapidly in the 

next decade, while the opportunities for 

unskilled workers will continue to shrink. 

Therefore, our interest and the national interest 

must look to an across the board increase in 

Apprenticeship training [p.30]. 

Some of the writers in the United States blame the 
demise of apprenticeship on lack of data and knowledge. 
Murphy (1967) felt that "The basic facts surrounding appren- 
ticeship have been for too long a matter of individual expe- 
riences, conjecture and periscope observation [p.108]." 
Christian (1964) observed: 

Skill development which combines instruction in 

theory with actual practice and controlled expe- 

rience on the job is the best means of skill 
‘development for occupations beyond the routinely 
manipulative. For this and other reasons we 
~seek -to-refine, tmprove and extend apprentice- 

ship concepts rather than scuttle them [p.625]. 

In 1966, the Office of Manpower, Automation and 
Training (OMAT) of the United States Department of Labor 
financed a study of apprenticeship in eight European coun- 
tyieSe? The study was carried out by the Center for Inform- 
ation and Research (CIRF), the research branch of the Inter- 
national Labor Organization. The study showed that “In six 
of the eight countries--Austria, Czechoslovakia, Denmark, 
Germany, Switzerland, and the United Kingdom--Apprenticeship 
is the principal means of acquiring recognized trade quali- 
ficathonse [p. 14) Aeetaking 1950 as a base year, all eight 
national systems showed a marked increase in the number of 


apprentices over the previous years. 


The systems studied in Europe had a number of basic 


concepts similar to apprenticeship systems in the United 
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States and Canada. The International Labor Organization 
(1966) outlined four of these similar concepts: 


1. The transition of adolescents from full- 
time education to adult work should, wher- 
ever possible, be organized as a period of 
training in employment. 

2. There should be special legislation for 
each major trade and occupation and detailed 
regulations to determine the relations be- 
tween adolescent workers and their employers 
and the standards to be attained in training. 

3. Public authorities, working in close coop- 
eration with employer's and worker's orga- 
nizations or semi-public bodies composed of 
representatives of industry and the trades, 
Should supervise and control the imple- 
mentation of these regulations. 

4. Training should include both theoretical and 
practical instruction and should be provided 
see the hours of a normal work week [pp.10- 
Tghslie 


The Apprenticeship System in Alberta 

Both the Apprenticeship Act and the Tradesmen's 
Qualification Act are administered by the Apprenticeship and 
Tradesmen's Qualification Branch of the Department of Labor 
in Alberta. In 1971 there were 32 trades designated under 
the Act. 

The Apprenticeship Ace provided for the establishment 
of a Provincial Apprenticeship Board to advise the Minister 
on all matters concerning the apprenticeship system. The 
Board consists of five members: two representing industry, 
two from organized labor, and a chairman appointed by the 
government. The Apprenticeship Board chairman is the direc- 
tor and administrator of apprenticeship in the province. The 
directors assis tedmingadminustratinguby,;a:startf of field 
supervisors and subordinates responsible for the technical 


aspects of the system. Another group called 
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course coordinators are involved in organizing the trade 
school programs and administering examinations. 

There are also local and provincial advisory com- 
mittees. The local advisory committees hear complaints of 
employers and apprentices in matters pertaining to the 
training of apprentices and make recommendations concerning 
such subjects to the Provincial Board. The provincial 
advisory committees are made up of members from each of the 
local advisory committees and, according to Muir (1971), 
make recommendations regarding the trade or trades they 
represent on: 


) qualifications concerning the age of 
apprentices; 
) length of time for apprenticeship; 
Cite) the number of apprentices who may be 
-apprentices to each employer; 
) the content of the courses to be given 
at “the trades training school or center; 
) the establishment of standards of pro- 
ficiency to be reached during each year 
of apprenticeship and the setting of 
the final standard of competency upon 
which journeyman status is granted; and 
(vi) to conduct such practical tests and written 
examinations as may be deemed necessary to 
prove attainment of the desired standards 
peeve 6 ole 


The training programs leading to the position of 
journeyman are also under the direction of the Provincial 
Apprenticeship Board. The Board (1966) summarized the 
training given as follows: 


An apprenticeship training program under the 
provisions of the Apprenticeship Act has its 
beginnings for a trade or industry when those 
(or their representatives) engaged in that 
trade or industry make petition to the Minister 
of Labor Torsdestonation under thevAct. 
Apprenticeship in a designated trade begins 
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for a young man when he and his employer jointly 
apply to the Apprenticeship Board for approval 
and registration of their proposed apprentice- 
Ship. Contracts are signed by all concerned. 
Providing a broad working experience and on-the- 
job training is the employer's responsibility. 
Technical school training is provided at public 
expense--costs being shared equally by the 
Provincial and Federal governments under the 
provisions of the Technical and Vocational 
Training Agreement and the Apprenticeship Agree- 
ment. Courses are offered mainly at the Northern 
Alberta Institute of Technology and the Southern 
Alberta Institute of Technology. 


Standards of training and competency are estab- 
lished and maintained by the Apprenticeship 
Board working in cooperation with management 

and labor in industry and with personnel of 

the technical schools. Provisions are made to 
award credit to those who approach apprentice- 
ship with a background of technical education 
and of experience. The opportunity of education 
upgrading is provided for those who are selected 
by industry and who are unable to display the 
competency in basic educational skills considered 
essential for successful performance in a part- 
icular program. All who serve the working time, 
complete the technical school program and pass 
established examinations are awarded the Com- 
pletion of Apprenticeship Certificate [Preface]. 


Under the Adult Occupational Training Act (April 1, 
1967), the federal government agreed to pay training allow- 
ances to all apprentices who had been in the labor force for 
three or more years. An amendment to the Act now permits the 
payment of training allowances after one year in the labor 
force. 

The terms of apprenticeship, ratios of apprentices to 
journeymen, and educational requirements depend on the trade 
classification. Muir (1971) summarized the requirements in 


Alberta for the three trades studied as follows: 
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Terms of Apprenticeship 


(a) 


Carpentry. A person upon submission 


of proof of efficiency and not less than 
four years of qualifying experience in 
the carpenter trade may make application 
for e€xamination Tor arcertiticatrvon lot 
Qualification as a carpenter. 

Except as otherwise provided, the term 

Of apprenticeship consists of four periods 
of twelve months each and each period 
consists of not less than sixteen hundred 
hours of employment, including time spent 
attending prescribed technical courses. 


PIECtrical = CONSETUCTION.. ~EXCeDt as. Otnen— 
wise provided the term of apprenticeship 
consists of four periods of twelve months 
each and each period consists of not less 
than eighteen hundred hours of employment, 
including time spent attending prescribed 
technical courses. 

Where an apprentice does not accumulate 
eighteen hundred hours in any twelve month 
period he may not advance to the next 
period until he has accumulated the 
required number of hours. 


Motor Mechanics. Except as otherwise 
provided, the term of apprenticeship consists 
of four periods of twelve months each and 
each period consists of not less than 
eighteen hundred hours of employment in- 
luding time spent attending prescribed 
technical courses. 

Where an apprentice does not accumulate 
eighteen hundred hours in any twelve month 
period he may not advance to the next 

period until he has accumulated the required 
number of hours. 


Ratio of Apprentices to Journeymen 


(a) 


(b) 


Carpentry. A person engaged in the trade 
of a carpenter and who employs one jour- 
neyman or is himself a journeyman, may 
employ one apprentice, and for each five 
journeymen he employs he may employ one | 
additional apprentice. 


Electrical Construction. A person engaged 
in the trade of electrician and who 
employs one journeyman or is himself a 
journeyman may employ one apprentice and 
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for each additional journeyman he employs, 
he may employ one additional apprentice. 


(c) Motor Mechanics. A person engaged in the 
trade of a motor mechanic and who employs 
One journeyman or is himself a journeyman 
may employ one apprentice and for each 
additional two journeymen he employs, he 
may employ one additional apprentice. 


Educational Requirements 


(a) Carpentry. A person may become an appren- 
tice in the trade of a carpenter only if, 
(a) he is sixteen years of age or older, 
and (b) he has at least a grade nine 
education or its equivalent, or he qualifies 
under subsection (2). 


(bj), Electrical Construction. A person may 


electrician only if, (a) he is sixteen 
years of age or older, (b) he has at least 
grade ten education, with mathematics 10 
or its equivalent, or he qualifies under 
subsection (2) 


(c) Motor Mechanics. A person may become an 
apprentice in the trade of a motor mechanic 
only if, (a) he is sixteen years of age or 
older, and preferably not over twenty-five 
years, (b) he has at least a grade nine 
education, or its equivalent, or he qualifies 
under subsection (2). 


For all trades subsection (2) states that 


The Director may authorize a person with less 
than the education required to become an 
apprentice if he is recommended by a local 
advisory committee and passes an examination 
prescribed by the Directer [pp.1V,67,68,69]. 
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Apprenticeship Ciscontinuance 


While noncompletion of apprenticeship is considered 


to be a problem in Canada and the United States, the sit- 
uation appears to be different in Europe. The International 
Labor Organization (1966) study reported, "Judging from the 
number of cancellations of indentures, the dropout rate in 
apprenticeship is insignificant in six of the countries 
ShUdLeds sSO sinSonitucant, in gract, ~that, 1471s seldom dis- 
cussed or even mentioned. The highest figures reported 
(in Denmark) were between 15 a 20% of the total number of 
Gontwachs el piu3.8 jas 

In the United States, there has been real concern. 
Foltman (1964).stated, "“There.is no-reason for excessive 
jubilation when from 30 to 80% of apprentices drop out of 


training before completion [p.29]. In Transition from 


School to Work, Feisel (1968) reported, "The apprenticeship 
completion rate in the United States in post war years has 
ranged from over 40 to 60% for registered apprentices [p.129]." 

Farber (1967) expressed the view that it is not the 
Gateeotedyonoutseathateis Critical. ~[he important task 1s 
training enough tradesmen to meet the needs of industry. He 
explains his reasoning this way: 

So far as I know, no responsible person has 

agreed, for example, that our system of higher 

education is a failure because the national 

average of those who enter college and fail to 

finish is estimated at 40%. And if we measure 

the educational dropout rate in terms of the 

number of high school graduates who do not 


enter college, the dropout rate would, no doubt, 
equal or exceed the apprentice dropout rate. 
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Nonetheless, critics of the apprenticeship 

System continue to consider the apprentice 

dropout rate as excessive. However, in the 

minds of many is the thought that apprentice- 

ship should be producing more craftsmen to 

meet current and projected needs. Under 

these circumstances, an ideal completion rate 

is one which presumably satisfies precisely 

present and projected demands for the labor 

force and therefore must fluctuate with each 

Successive change in the projection of demand 

foes le 

One of the problems in assessing apprenticeship and 
in particular apprenticeship dropouts is the lack of data. 
Groom (1964) said, “Analysis of the decline in apprenticeship 
is hampered by lack of adequate statistics and conflicts in 
those thatadorexiate [pe391). Uoethnistiane( 1964 )rconcurred in 
the lack of adequate research in apprenticeship: "There are 
many needs#er... fOr research specitic to the field of 
apprenticeship and a specialized research focal point dealing 
with apprenticeship will continue to be needed [p.361]." 

The Bureau of Apprenticeship and Training, U.S. Depart- 
ment of Labor, carried out at least three studies on appren- 
ticeship. Two of the studies, one conducted in 1954, and one 
in 1960, investigated persons who discontinued their appren- 
ticeship programs during 1951 and 1952. A 1959 study was 
carried out on apprentices who completed an apprenticeship 
program in 1951. 

The Bureau summarized their findings for the 1954 
Study asrao Wlows: 

An analysis was made of the kind of jobs they 

were holding about two years after they had 

dropped out of apprenticeship programs. It was 


found that 38% were working the same trade in 
which they had been apprentices, 12% were in a 
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closely related trade, and 7% were in other 
Skilled trades. Semi-skilled jobs were held by 
about 5% of the former apprentices, and the 
remaining 38% were employed in occupations 
having little or no relationship to the trades 
in which they have been apprenticed. 


The principal reason for discontinuing appren- 
ticeship was financial considerations. Many 
former apprentices said that they had found it 
NeGcessanvatoushitteto higher payingadols in 
order to meet increased financial obligations. 
Relatively few persons dropped out because they 
did not like the trade or because they could not 
do the required work [U.S. Department of Labor, 
1954 eel 


The study concluded that: 

Had the apprentices who cancelled completed their 
training they would now be making an even 

greater contribution toward meeting the nation's 
need for additional skilled workers. Neverthe- 


less, the training they received while appren- 
ticed is a definite asset in their present work 


fiiec ope 


And they had this recommendation: 

Joint apprenticeship committees, employers, and 

unions conducting apprenticeship programs may 

find it advantageous to conduct similar studies 

of the apprentices who drop out of their 

training programs. |p.27 |. 

The study of apprentices who had completed training 
was entitled Career Patterns of Former Apprentices (U.S. 
Department of Labor, 1959). It studied 6080 former appren- 
tices who completed registered programs in 1951. All states 
except three participated in the study. The sample repre- 
sented a cross section of trades. 

The results showed former apprentices had a strong 
attachment to their trade. Six years after completing 


training 85% were working in the trades in which they com- 


pleted their apprenticeship, 4% in closely related trades, 
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and 4% in other apprenticeable trades. Virtually all 
former apprentices were employed at the time the study was 
conducted in 1956. Most of the respondents indicated they 
decided to serve in apprenticeship because they liked the 
trades 

The 1960 study of the U.S. Department of Labor, 
“itled@ApprenvicenUropouts an the Construction: [ndustry. 
found that "Approximately half of the workers apprenticed 
(in registered programs) in the construction industry in the 
Uni teds States do not complete their training [p.1]]." The 
dropout pattern ranges from about 30% for bricklaying appren- 
tices to about 80% for roofer apprentices. Seventy-seven 
percent dropped out voluntarily, 20% were laid off or 
discharged, and 3% had no choice in the matter because the 
program was discontinued. The dropouts quit because they 
were dissatisfied with the pay or because they obtained 
better jobs, sometimes at the journeyman's rate of pay. 
Farber (1967) concluded: 

The apprentice completion rate varies directly 

with changes in inter-industry mobility and 

directly but not significantly with wage dif- 

ferentials between skilled and semi-skilled 

workers. These relationships suggest that 

participation in apprenticeship does respond to 

changes in economy [p.23]. 

A series of research studies on the problem were 
carried out in New pRtinstilck by Johnson for the provincial 
Department of Labor. 


Johnson's first study examined dimensions of the 


dropout problem. He reported, “One problem that has been 
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with the apprenticeship program since its inception has been 
UivarcesOte desen bghy rate: sory dr O Pou tS: i[ah9.6 f.eape lel at 

In the first part of the study, a sample of three 
hundred apprentices who had their indentureships cancelled 
between January 1964 and April 1966 was selected. A 
matching sample of three hundred apprentices who had success- 
fully completed their courses during the period between 
January 1965 and April 1966 was used as a comparison group. 

Johnson (1967) summarized his analysis of the data as 
follows: 

1) The completed apprentice was significantly 

older than the cancelled apprentice. 

2) The completed apprentice had significantly 

more dependents. 

3) The completed apprentice did NOT have sig- 

nificantly more formal education at the 
time of his indentureship. 

4) The completed apprentice had significantly 
more pre-apprenticeship credit granted him 
prior to indentureship than did the can- 
celled apprentice [p.4]. 

The second part of the study involved collecting data 
concerning dropout factors from former employers and super- 
visors of cancelled apprentices. The study indicated that, 
although there may be many causes for discontinuance, the 
two most influential were “leaving to take jobs offering 
higher pay and immaturity of the apprentice [p.i8]." 

According to Johnson (1967), "The present study 
strongly suggests that one solution to the problem of the 
high dropout rate is the administration of a battery of 


aptitude and entry tests to all apprenticeship applicants 


prior to the commencement of training [p.21]." 
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In 1968 Johnson reviewed again the dropout problem in 
apprenticeship training. He interviewed a selected sample 
of apprentices who had cancelled in 1966 and a matched con- 
trol group of apprentices who had completed their program. 
In addition to the interview the two groups were compared on 
the basis of their responses to the Sixteen Factor Question- 
naire, developed by Catell, Saunders and Stice in 1957 
(cited by Johnson, 1968). 

The two main reasons for discontinuance were (1) in- 
ability to secure steady employment and (2) inability to 
earn a decent living. The study indicated that “Few appren- 
tices fail their courses and the vast majority of those not 
completing their program simply ‘drop-out' [p.18]." 

Johnson‘s third study (Is Apprenticeship Seen as 
Worthwhile?) was an attempt to determine if cancelled appren- 
tices perceived any value in becoming certified tradesmen. 
He summed up his findings as follows: 

On the basis of the data, the basic question 

posed by this study (Is apprenticeship seen 

as worthwhile?) can only be answered in the 

affirmative. However, the underlying and 

perhaps more important question of just how 

worthwhile it is perceived, does not have the 

Same obvious answer [1970, p.21]. 

Bernier's study of dropouts in the carpentry, elec 
trical, and motor mechanics trades was carried out in Quebec 
between April 1970 and March 1971, as part of a research 
program dealing with apprenticeship instituted under the 


terms of the Adult Occupational Training Act. Bernier (1971) 


found: 
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C1 On. 

Certain dropouts can be explained by poor 

relations with immediate supervisors and a 

type of on-the-job instructor which leaves 

much to be desired, not to mention the fear 

of being laid off before completion of 
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If solutions to the dropout problem were to be found, 
he concluded, "They must obviously concern a reduction in 
unemployment in the sectors affected, apprentices’ pay and 
the way the trades are taught on the job [p.29]." 

The Alberta Apprenticeship Board uses indicators 
other than number of terminations to gauge the effectiveness 
of their programs. One such indicator, the rate of gradua- 
tion, compares the number of graduates in a calendar year to 
the number of new apprentices registered in the calendar 
year of four years earlier. Since apprentices are ideally 
expected to complete their apprenticeship within the pre- 
scribed time (generally four years), those who take longer 
represent a trained manpower loss to the province. 

These other indicators are also an important part of 
the story. It can be misleading, for example, to simply 
state that the rate of cancellation in 1967 was 10%. The 
fact that the rate of graduation was only 58% reveals 
another side of the picture to the researcher. 

In order to give an overview of the problem of incom- 


pletions and cancellations in the Province of Alberta, 


Figure 1 is included in the review of the literature. It 
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should be noted that except for the years 1968 and 1969, the 
rates of graduation have been less than 60% and the rates of 


cancellation have been in the order of 10% or higher. 


Summary 


The review of the literature revealed that most 

Studies of the dropout problem were concerned with the 
public schools, both in Canada and in the United States. 
Cne main research paper and three studies (Bernier, 1971; 
Johnson, 1967, 1968, 1970) were cited which directed atten- 
tion toward the problem of dropouts in apprenticeship in 
Canada. 

This review of the literature indicated that: 

1. Apprenticeship discontinuance studies describe: 
the reasons why cancelled apprentices enter a 
particular trade program; cancelled apprentices' 
personal characteristics; their opinions of the 
apprenticeship program; their employment history; 
their reasons for cancelling; and what they did 
following cancellation. 

2. Most discontinuance studies used mailed question- 
naires to collect data. 

3. There were discontinuance studies that accepted a 
return rate of approximately 50% on their ques- 
tionnaires. 

4. Most studies were descriptive rather than infer- 


ential. 
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There are few studies on the problem of cancella- 


tion of apprenticeship. 

Cancellation of apprenticeship is considered to 
be more of a problem in Canada and the United 
States than in Europe. 

Apprenticeship is likely to continue to be an 
important method of training. 

The number of designated trades in Alberta is 
increasing. 

Public school dropout studies found a positive 
correlation between the socioeconomic status of 


the family and the school leaver. 
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CHAPTERS 3 


METHODOLOGY 
This chapter describes the instrument, the methods 
employed in data collection, and an explanation of the proce- 
dures used in processing the data. It describes the selec- 
tion of the sample and the representativeness of the respon- 


dents to the sample on two variables. 


Instrumentation 

The questionnaire was designed to be simple to com- 
plete and easily transferable to tables. There were three 
sections in the instrument: one to obtain data pertaining 
to the apprenticeship program of the respondents, another to 
obtain the employment history of the respondents, and a third 
to request personal data and individual viewpoints con- 
cerning apprenticeship. A copy of the questionnaire is 
contained in Appendix 1. 

The questions and items relating directly to the 
apprenticeship program were developed using the three studies 
carried out by the Bureau of Apprenticeship Training, U.S. 
Department of Labor (1954, 1959, 1960); the three studies by 
Johnson (1967, 1968, 1970); the questionnaire used by The 
Canadian Department of Manpower and Immigration (1968), and 
the interviews and records of the Provincial Apprenticeship 
Board. 
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The questions and items requesting data on a personal 
and individual level and on employment history were devel- 
oped using the National Education Association approach 
described by Schrieber, Kaplan and Strom (1965) and the 
Studies by Mack (1969), Penner (1970), Scragg (1968), 

Van Hestern (1969), and Vincent (1965). 
To maintain anonymity, the questionnaire was designed 


to permit removal of all personal identification. 


Sample 


The total number of cancelled apprentices in the 
sample was 238, consisting of 56 carpenters, 53 electri- 
cians, and 129 motor mechanics who had reached their second, 
third, or fourth year of apprenticeship and who had cancelled 


in either 1968, 1969, or 1970 (See Table 2). 


Table 2 


DISTRIBUTION OF SAMPLE BY TRADE, BY CALENDAR YEAR 
BY PROGRAM YEAR 


Calendar Carpenters Electricians Motor Mechanwcs 'Slo tars 
Year ; 


Dee aN EE es a 

1968 10 5 1 = 22 15 68 

1969 in 7 8 8 16 22 72 

1970 14 9 14 ne ee eee Le 
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The sample’ consisted of: 

1. Fifty percent (randomly selected) of the popula- 
tion of cancelled second year apprentices (Replace- 
ments were made for any selected who had since 
Tetrerthnerprovince.) 

2. All apprentices who cancelled in the third or 
fourth year of their program and who remained in 
the province of Alberta after cancellation (Since 
the entire population of third and fourth year 
apprentices was used, those who left the province 


could not be replaced). 


Pot es CUGY, 
For the pilot study, a randomly selected stratified 


sample of eighteen cancelled apprentices was chosen: two 
from each trade and two from each calendar year that the 
study covered (1968, 1969, and 1970). As the entire popula- 
tion of apprentices who cancelled during their third and 
fourth year of training was included in the sample, only 
Seconanyear cancelled apprentices could be selected for the 
Dilot. Study. 
The returns from the pilot study were: 
8 replies representing a 44.4% rate of return 
4 returned marked “address unknown" 
6 no response 
The distribution of completed returns among the 


trades is given in Table 3. 
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Table 3 


DIST RIBULTONSOE PLEO T eSTUDYSRELURNS 
BY TRADE AND CALENDAR. YEAR 


Calendar Carpenters Electricians Motor Mechanics Totals 
Year 
1968 ] Za ] 4 
1969 0 ] 0 ] 
1970 ] ] ] 3 
Totals 2 4 2 8 


In nearly every case the questionnaire was completed 
in a way that permitted analysis of the items. In the eight 
replies only two questions were not checked off and only one 
respondent checked off a number of reasons for entering 
apprenticeship without ranking his choices. It appeared 
that the questions were easily understood and readily an- 
swerable. 

To check the reliability of the instrument, two of 
the respondents, randomly selected, were contacted and asked 
to complete a second identical questionnaire. Their answers 
were nearly identical to their responses to the first 
questionnaire. In item 5 one of the respondents inter- 
changed his second and third reason Rorerineneuiing ina 
particulan trade field, and he forgot to check off a response 
to item 6(d). The other respondent had a different number of 


weeks for the shortest period of time he had been on a job in 
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answering item 20(a). Both respondents said they under- 
stood all the items and were not offended by any of the 
wording. 

Although the distribution of returns was spread over 
the three trades and the three years the study covered, the 
rate of return (44.4%) was not as great as hoped for. 
Therefore, four of the six cancelled apprentices who did not 
respond were contacted by telephone. The telephone interview 
was an attempt to determine their reasons for not replying. 
Was there something in the letter or questionnaire that 
offended or made them feel uneasy about replying? Was the 
questionnaire too long, not easily understood, or not 
arranged well? All those interviewed by telephone responded 
favourably to the letter and to the questionnaire, and were 
willing to participate in the study. However, they either 
"misplaced the return envelope, were out of town for a few 
weeks, or intended to do it tomorrow." It was reasoned 
that the rate of returns could be greatly improved by a 
concentrated follow-up effort. 

In view of the results of the pilot study and the 
consultation with experts as previously noted, it was 
believed that the instrument was satisfactory and required 
only a few minor changes. The wording of items 9, 16, and 
25 was changed to grammatically correct form. In item 16, 
the request for the name of the supervisor of the cancelled 
apprent1cemWasecdeleteds mine item) 26, thesalternate™ Yes, but 


training helped," was added, and in item 30 the column 
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"Don't Remember" was added. 


Data Collection 

The survey questionnaire was mailed to the sample 
along with a covering letter (Appendix 2) and a stamped, 
self-addressed envelope on May 1, 1971. A follow-up letter 
was written to all delinquent participants nine days after 
the initial mailing. On May 22, 1971, an additional follow- 
up letter was sent out. The same letter with a note urgently 
requesting a reply was mailed June 1 to all who had not yet 
replied. During the second week in June, the files of 
cancelled apprentices at the Apprenticeship Board Office were 
rechecked in order to find additional information on the 
whereabouts of persons in the sample who were no longer at 
the previously used addresses. Questionnaires were sent to 
the new addresses obtained. During the third week in June, 
a number of the delinquent participants were telephoned and 
urged to reply. Also during the third week in June, the 
telephone directories of all places where participants were 
believed to live were checked for possible new addresses. 
Questionnaires were sent to all new addresses obtained. The 


Survey was completed by the first of July 1971. 


Returns 
In the survey 139 replies were ecennredl which 
represented a 58.4% response. Of these, 32 were carpenters 
(57.2%), 35 were electricians (66%), and 72 were motor 


mechanics (56.3%). 
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A 60.3% return was obtained from apprentices who can- 
celled in 1968, a 59.6% return from those who cancelled in 
1969, and 56.1% from those who cancelled in 1970 (See 
Table 49). 

Pron ty =s7 xe0( 65:02 srom tthe eis2- "apprentices ein éthe 
Sample who cancelled during the second year of their program 
responded to the questionnaire. Fifty-three (50%) of the 
hO6iwwhior cancel ledieduring the *thirdwor fourth «ear of their 
program responded. The lower response of cancelled appren- 
tices: sin: the third or fourth year of their program appeared 
to be a problem of obtaining a proper address. Twenty-three 
(9.7%) of the mailed questionnaires were returned marked 
“address unknown." 

Table 4 


FREQUENCY DISTRIBUTION AND RATE OF RETURNS OF QUESTIONNAIRE, 
BY TRADE, BY CALENDAR YEAR, BY YEAR OF PROGRAM 


nn 


Number of 
Group N Returns %N 
Grouped by Trade 
Carpenters 56 oe a fees 
Electricians 53 a5 66.0 
Motor Mechanics | 125 {2 56.3 
Grouped by Calendar Year 
1968 68 4] 60.3 
1969 iis 43 59.6 
1970 98 55 os 56.1 
Grouped by Year of Program 
2 lsz 86 65.1 
3 & 4 106 53 50.0 


Totals 238 39 584. 
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Treatment of Data 

Responses to every questionnaire were examined and all 
answers classified and tabulated by hand. 

The data from each questionnaire were transferred to 
tables and then to data sheets, which were then processed by 
a computer. A program was prepared to have the computer 
express all the cells of all items as a proportion of N and 
calculate chi-square for most items. Chi-squares were not 
calculated for items in which the results indicated an obvi- 
ous conclusion or which had a number of cells with a fre- 
quency count of less than five. The tables containing the 
data from the questionnaire were placed in Appendix 4. 

The null hypothesis, that there is no difference be- 
tween the distribution of frequencies, was rejected at the 
OOo tevei=of Significance if the value obtained for XS e 
exceeded Day puke Mor k-1 degrees of freedom. Since the 
sampling distribution of this Baie statistic is only approx- 
imate, the chi-square distribution with k-I degrees of free- 
dom was used mainly as a means of directing attention to 
possible differences. The values of 2° 0.95 Were obtained 
From ehreund. Wil67) 4 vaplewll ls p.305. 

For the two items involving salaries, the range and 
mean were calculated; and the mean was calculated for the 
ages and marks on Apprenticeship Board examinations of the 


Sample and respondents. 
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Comparison of Respondents to Sample 


Because of the rate of returns (58.4%), two charac- 
teristics of the respondents in this study were compared to 
the sample. While follow-up studies on apprentices (U.S. 
Department of Labor, 1959 and 1960) have been completed with 
approximately a 50% rate of returns, it was decided a check 
was necessary to insure the respondents had characteristics 
similar to those of the sample. The ages and marks on 
Apprenticeship Board examinations of the respondents were 
compared to the ages and marks of the sample as recorded in 
Table 5. Visual inspection of the table illustrates that the 
differences between the sample and those who responded were 
Small. It was concluded that the respondents were represen- 
tative of the sample. 

Table 5 


COMPARISON OF SAMPLE AND RESPONDENTS BY AGE AND 
BY MARKS ON APPRENTICESHIP BOARD EXAMS 


Sample Respondents 


Mean Age in Years 
at. Time’ of Gancetlation 22.5 2350) 24504 215.9 2a lee ae 


Mean Marks on Last 
Apprenticeship Board 


Exams Pome 8963.8 (69620 73.8° 64.01 705 
75.0 74, 
Source: Provincial Apprenticeship Board, Department of 


Labor, Province of Alberta, Edmonton, Alberta. 
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Summary 
This chapter described the development of the 


questionnaire, the pilot study, the method of data collec- 
tion, the treatment of data, and the sample selection proce- 
dure. 

Due to the comparatively low return obtained (58.4%), 
the respondents were compared to the sample on two variables. 
It was concluded that the respondents were representative of 


the sample. 
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CHAPTER 4 


DESCRIPTION OF THE PERSONAL CHARACTERISTICS 
OF CANCELEEDVAPPRENTICES 


The data for the description of cancelled apprentices 
contained in Chapter 4 was obtained from the files of the 
Provincial Apprenticeship Board office in Edmonton, Alberta, 
and from the respondents through the questionnaire. A 
number of the tables in the chapter contain proportions 
rather than numerical counts. The frequency counts for 


these tables were placed in Appendix 3. 


Age 

The average age of the cancelled apprentices at the 
time of indenture was 23.2 years. AS indicated in Table 3.1 
of Appendix 3, 70.6% of the sample were between the ages of 
16 "and 24—and-29.4%-weresover=24.- In fact; 31 or 13%-0f the 
Sample, were over 31 years old. The median age was 23 years. 

Figure 2 depicts the mean age of cancelled apprentices 
at cancellation by trade, by calendar year, and by program 
year. Cancelled apprentices in their third or fourth year 
had the highest mean of age of cancelled apprentices (24.1) 
followed closely by the motor mechanics (24.0). 

The lowest mean age of 22.3 years (cancelled second 
year apprentices) differs by only 1.8 years from the highest 
mean age of 24]lyears (cancelled third and fourth year appren- 
tices). The mean age varied little by trade, by program year, 


43 


> Oe | bien af 5 aes 
| sitempye J pratt 
coshaevgue ont yaes 9 neridtebemn we vet 
ped to Sar) Mere 


ithe diand- WN viie os Sceeceaeuh ts " col 
A stbaomprtesinn ont fim} tnvebnadzes vi ao i 
eeahevaquss, hasnes 1994p 80. oh2 > Hi gofdat ste 
oo) sdetéo voasuped? 2AY «etnuoe Saoir9mun nods a 


g xtkneugs af Sestq. s1pw! pared waeade | 


ou; 2h dazhee aes bol Fasaes eis ‘To Sys 6Qhvevs oat | .* | 
y alge al bakas iba? ah codame #8 ead Htutaebat we 
'o saps al-nemersy atte Sgyse 94) Na 8O.0F 489 
edt Ve Bef 4d 1 .2907 1 PE 1990 aivew WEES Dae OE BnKe 
.at004 OP 269 pe hbchiadiebidd hie eteny 1€ seve ato © 
2a tsantnge BOOT Gainey ¥O tee asem ¢4f wistgebh 3 etegtt. | 
noxgnne ul Sut> Feed vatngies Yat ,abert ve mutatis 4 
they GlwNT Th iil tnd at xkolyawrbae baitevaad 38 
(1.29) aavtineyage Ie ops Yo Aaa 
ioTow sat es 


a ea 


Reaige 


: 


44 


and by calendar year of cancellation. 
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FIGURES 2. — MEAN AGE, ORPSAMPLEX BYehRADE.® BY CALENDAR: YEAR, 
AND BY PROGRAM YEAR AT CANCELLATION. 
Source: Provincial Apprenticeship Board, Department of 
Labor, Province of Alberta, Edmonton, Alberta. 
Education Level 

The distribution of cancelled apprentices by highest 
school grade completed in Table 6 indicates that the education 
level of the majority of the cancelled apprentices meets or 
surpasses the minimum grade levels required by the Appren- 


ticeship Board. As previously noted, Grade 9 is required 


for carpenters and motor mechanics and grade 10 for electri- 
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Table 6 
HIGHEST GRADE LEVEL ATTAINED BY SAMPLE 


Grade Level Attained 
Group N 8.0r less 9 10 1] 12 


Grouped by Trade 


Carpenters 56 10 se) 14 8 1 
Ekectrictans 53 ] 3 13 14 Ze 
Motor Mechanics 129 19 34 31 20 25 
peede oD Gr Geese oD Groped by Calendar Year = 9-2 
1968 69 14 1 hZ 13 ie 
1969 12 6 11 19 13 2g 
1970 97 10 22 22 16 (ay) 


Grouped by Year of Program 


2 132 14 aS 36 22 oy, 
Oana ak 106 16 Zo ae 20 25 
Totals 238 30 46 58 42 62 
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Source: Provincial Apprenticeship Board, Department of Labor 
Province of Alberta, Edmonton, Alberta 

cians. Exceptions require a recommendation from a local 
advisory committee, and then they must pass an examination 
prescribed by the director of the Apprenticeship Board. 

For the carpenters, 82.2% of the cancelled appren- 
tices attained grade 9 or higher, while 98% of the electri- 
cians and 85.3% of the auto mechanics attained grade 9 or 
higher. For the total sample, 87.8% attained grade 9 or 


higher. 


a 


Das ie en rarta, dave 70nee 
: : wae we ar Pe 
ak pat Ty = amps ace emi 
: ~ ~uehhas: a lait shave 


a 


‘ea ; 
om . Bul 4a suber 
| ar : § PE) . eT ne 


: : 
+ ae Se . ce: "ges masa 
4% ie i i@ eG! eit <sdwedsett “aon 
ez : bay 
= —_P _ ; is eer): gt === a Se Sn Pas. cee Pi . 
oe Ss ee at | _ &* Sie — a - 
] 
ad S Pq 
oi vf ' ' e 
ts if = 5 
5 * 4s HF re Ou 
: a 
a eT el — — —< = e — oe = adie > << A 
os >s = in re! 4 Sow 4 - = > _ 
~~ * ‘ aa = 
: i : 
a5 s% 4 al uae | 
e 
an) 5 ry wh i 
; SS DE oe a a 2 emer 


TaGges° 2 Paseo tque biewlk:  Acae ean eek. (Ose 494 a 


esiguin .vel@ aha ,errav vA +6 ignitve 
7.5. 


a 


7 tasal go@ah hy sbe4oCRtomeue € Su Suge tae) dgege2 ea 


ne) (gnvenegy eo et oe - SRRZ AR, pSF \¢ Lee. oe fo _ 
| hie. en aliens ema Ohi *O <ocie shh Ont ya/eedhraee ry 
| pga bos pats ree , eH. 2asqne) we? “10 ae 7 
; ey poner 4 iti vm @ shang heutette- duolay 
Nisin 7 noni Lien ate rth orte- a tne anata. 
fe _ ay ia y Sourinds i ta Penn ail 04 rad ate 
sf | “) ¢—~ a 


a 
qa 


ru, ; is 
; me 


P, 


46 


Looking at the grade level attained by calendar year 
Ofiecancellation,./79.82% of those who cancelled in 1968, 91.72 
of those who cancelled in 1969, and 89.7% of those who can- 
celledeinglo70sattainedeascraderlevel of vor better. 

For cancelled apprentices in the second year of their 
Program, 89.5% attained grade 9 or better, and 84.9% of the 
cancelled apprentices in their third or fourth year attained 


grade Ge.orm better. 


Creqiutsmneceived in wiigheschoc! 


In Alberta, every high school course is assigned a 

certain number of credits. The number of credits assigned to 
a course depends on the number of minutes of instruction time 
per week devoted to the subject. For example, Mathematics 10 
is a five-credit course and this ordinarily means that mathe- 
matics is taught 40 minutes per day for five days a week. 
Again, Chemistry 10, a three-credit course, is taught 40 min- 
utes per day for three days a week during the school year. 
A program consisting of courses having a total value of 35 
credits is considered a full year's program. To obtain a 
high school diploma in Alberta a student must have earned 
100 credits through his years in high school. 

There are various course patterns that can be followed 
to obtain these 100 credits. To indicate what vocational 
subjects received focus in their high school training, the 
respondents in this study were asked to check off the course 
or courses in which they received more than 20 credits. This 


represented 20% of the credits required for a high school 
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diploma. They were asked, too, to indicate whether they had 
recelyedr this numbersof eredits in academre courses. If a 
respondent recorded that he received more than 20 credits in 
both academic subjects and a vocational subject, the voca- 
tional subject was selected for the frequency count. 

The. returns. for item 27 of the questionnaire expressed 
as a proportion of Nare recorded in Table 7. The courses in 
which no respondents received more than 20 credits were 
omitted from the table. 

The majority of the respondents--0.91 of the car- 
penters.) 0..c0 Of the electricians. and 02/5 01 the motor 
mechanics--did not receive more than 20 credits in a trades 
area in high school. However, 0.22 of the motor mechanics 
had more than 20 credits in a high school automotive course, 
and 0.11 of the electricians received more than 20 credits 
in a high school course in electricity. The electricians had 
a high proportion with more than 20 credits in academic 
subjects (0.69). The electricians had 0.47 in this category 
and the motor mechanics had only 0.28. Significant differ- 
ences at the 0.05 level were found in the course patterns of 
the respondents when grouped by trade. 

Examination of the returns to item 27 grouped by cal- 
endar year showed a significant difference among the respond- 
ents. As in the previous grouping, the majority either had 
over 20 credits in academic courses or did not attain 20 
credits in any area while in which school. The 1969 respond- 


ents had 0.58 with 20 or more credits in academic subjects; 
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the 1968 and 1970 respondents had 0.39 and 0.33 respectively. 
Grouping by year of program at cancellation reflected 

a similar result, with 0.78 of the second year apprentices 

and 0.83 of the third and fourth year apprentices either 

attaining 20 credits in academic courses or not attaining 

20 credits in any area. There were no significant differ- 


ences among the respondents in their course pattern. 
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Marks on Apprenticeship Board Examinations 


Tre-results ‘of "the rast eApprenticeship coard Exan- 


inations (see Table 8) indicated that the cancelled appren- 
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tices had higher average marks than the required pass marks. 


The required pass marks may vary depending on the program 


year of apprenticeship. 


Table 8 


AVERAGE MARKS OF SAMPLE ON LAST APPRENTICESHIP 
BOARD EXAMINATIONS 


Group _Average Mark % Pass Mark 4%? 


Carpenters 


Electricians 


Motor Mechanics 


a 


72.8 (theory) 65 
75.0 s(prachi cals) 70 
613.0 55 
69D 65 


Pass marks vary depending on year of program so highest 


mark required was used in the Table 
Source: Provincial Apprenticeship Board, Department of 
Labor, Province of Alberta, Edmonton, Alberta 


Marital Status 


Of the total sample of 238 cancelled apprentices, 


140, or 58.8% were single at the time of becoming inden- 


tured- ee Figureasdshows 


that the percentage of carpenters 


that were single was 69.3%; 60.3% of the electricians and 


55.8% of the motor mechanics were single. Of the appren- 


tices who cancelled in 


1968, 56% were Single at the time of 


indenturing; of those who cancelled in 1969, 64% were single; 


of those who cancelled 


7nesl970., 57% were. unmarried... OF the 
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apprentices who cancelled during the second year of appren- 
ticeship, 63.62 were single; 52:8% of those who cancelled 
during their third or fourth year were not married. Fre- 
quency count is given in Table 3.4 of Appendix 3. 

At the time the questionnaire was circulated, 32.1% 


of the respondents were single. 


70 
65 
60 


a5 


PERCENT SINGLE 
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Trade "Calendar Program 
Year Year 


FIGURES? eePERCENT. OB SAMPLEsSINGLE AT TIME OF INDENTURESHIP 
BY TRADE, BY CALENDAR YEAR, BY PROGRAM YEAR. 
Source: Provincial Apprenticeship Board, Department of 
Labor, Province of Alberta, Edmonton, Alberta. 
Father's Education 

Grouped by trade, 0.50 of the carpenters, 0.54 of the 
electricians, and 0.66 of the motor mechanics, reported that 
their fathers did not go beyond grade 9. Only the motor 
mechanics respondents had any fathers that obtained a univer- 
Si cyedeyrec wa ror tnerelecturicians., 0.j4 of the. tathers 


obtained some college training. A number of the respondents 


did not know what education their fathers had. These res- 
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ponses were recorded in the no response category and formed 
the Majom peopoytion of thiss category = ane results™are 
Shown in Table 9. 

The responses grouped by calendar year showed that 
O-OSmot tne i958 ...0-49 atethe 11969.. and 0.62 0f *thesl9/0 
respondents had fathers with grade 9 or less. Less than 
0.12 of the respondents had fathers who completed high 
Scnogie sine wchi-=square test indicated no significant digfer— 
ence among the pe snondenes grouped by trade and by calendar 
year. 

Examining the results for the respondents grouped by 
year of program, 0.56 of the second year and 0.64 of the 
third and fourth year respondents had fathers with grade 9 
or less. All of the respondents who did not reply or who 
did not know their fathers' education were second year can- 
celled apprentices. Respondents grouped by program year had 


a significant difference at the @.05 level. 


Father's Occupation 
The replies to item 28 in Table 10 fell predomi- 


nantly into three occupational categories: skilled trades- 
man, farm owner or manager, and worker (laborer, janitor, 
etc.). When grouped by trade, by calendar year, or by year 
of program, the proportion of respondents with fathers in 
these three occupational categories ranged from 0.56 to 0.78. 
FOR the motor mechanics, 0.36 of the respondents 
stated that, their fathers worked as farm managers or owners. 


For the carpenters, 0.28 of the respondents reported their 
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fathers were tradesmen. A 0.26 proportion of the electri- 

cians reported their fathers were tradesmen. A very small 

proportion of the respondents had fathers in professional or 
office jobs. For the 1969 and 1970 respondents, a proportion 
of 0.35 had fathers who owned or managed farms. For the 1968 
respondents, 0.20 had fathers who_owned or managed a business. 
The proportion of no responses was the highest for the car- 
penters (0.16). This category included respondents who did 


not know their fathers' occupation. 


The conclusions based on the data present here are 
__reported in Chapter 7.--The-data-provided a-deseription of 


the personal characteristics of the cancelled apprentice. 
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CHAPTER SS 
DESCRIPTION OF THE APPRENTICESHIP PERIOD 
This chapter presents the findings of the cancelled 
apprentice dealing with his period of apprenticeship. It is 
Organized into the following time periods: 
Entering Apprenticeship 
During Apprenticeship 
Withdrawing from Apprenticeship 
The frequency counts for all items are in the tables 


in Appendix 4. 


Bnitering Apprenticeship 


Items 4, 5, and 21 were designed to obtain information 
on why the respondents entered apprenticeship, on why they 
selected their trade, and on the difficulty they had obtain- 
Genet tenes) OD 

Respondents were asked to identify their reasons for 
entering into apprenticeship training and to list these in 
order of priority (first reason, second reason, and so on). 
Only a very few respondents had a third reason; therefore 
only first and second reasons were recorded. The propor- 
tions were calculated by combining the first and second 
reasons of the respondents (see Table 11). 

So few respondents selected as their reasons three of 
the choices--(g) government financial assistance, (h) trades- 
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men are treated better than ordinary workers, and (i) no 
special reason--that the proportions for these categories 
were grouped under one heading. All reasons given in the 
last entry--(j) others--fitted under some other category 
listed in the item. 

Except for one group, the 1970 respondents, over 0.80 
of the respondents' answers fell under four headings: (a) 
required to by employer, (b) not satisfied with jobs opened 
to unskilled workers, (c) could earn more money if certified, 
and (d) being certified would increase job security. The 
proportion under these headings for the 1970 respondents was 
OQ. W-Or 

Although when grouped by calendar year the chi-square 
test indicated a significant degree of difference among the 
respondents at the 0.05 level, some of the cells contained a 


low proportion of the responses. 


Regsons {orechoosing ashayticular Trade Field 


As in item 4 the number of third reasons in item 5 
was negligible, and the first and second reasons for choosing 
a trade field were combined to calculate the proportions. No 
respondents chose (h), no special reason, and those responses 
listed under (71), others, fitted into other categories. 

From a inspection of Table 12, it is evident that the 
major reasons for respondents indenturing ime panticuldar 
trade was interest in the trade itself. This is even more 
evident if the frequency counts, are examined in Table 4.1 of 


Appendix 4. The overwhelming majority of respondents se- 
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lected interest in the trade as their reason for selecting a 


particular trade field. 


Vitiacullveine LOocabing hirst vob 


After the returns were received, there was some doubt 
as to whether the respondents interpreted this item as 
asking about their first job when entering apprenticeship or 
their first job after terminating their apprenticeship. 
Therefore the two respondents contacted in the pilot study 
and five other respondents were contacted by telephone. They 
all thought the question was asking about their first job 
when entering apprenticeship. Therefore the results (see 
Table 13) are included in this section dealing with their 
pre-apprentice experience rather than in a later one. 

The respondents had little difficulty in obtaining 
theip tirst.job.F7 Thesdowestaproport longi or thes first. two 
categories (none or very little) was 0.84 by the carpentry 
respondents. Whether grouped by trade, by calendar year, or 
by year of program at cancellation, last two categories 
(some or a lot) together did not in any case comprise more 


than 0.16 of the respondents. 


During Apprenticeship 


This section contains the findings dealing with the 
period of time the cancelled apprentice spent in the appren- 
ticeship program. Items 6, 7, 16, 17, and 31 were designed 
to obtain the cancelled apprentice's opinion on his period 


of apprenticeship, onhis course at the trade school, and on 
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Tabter 13 


RESPONSES OP ITEM 212 Pe HOWE MUCH@DIFFPICULTY DIDEYOU. HAVE 
IN LOCATING YOUR FIRST JOB?" 
EXPRESSED AS.A.PROPORTION OF N. 


ia Very 
Group N None Little Some Alot 
Grouped by Trade 


Carpenters 32 Oe 0.34 0313 0.03 

ees aie 25 0.54 0.40 0.06 0.00 

Motor Mechanics Ves Ooo Ol O01 0.10 
ena Se ee ee oroupedphyacalendara ear ol ua 

1968 4] 0.61 Om, 0.00 O07 

1969 43 O57 0 OL O07 O07 

LAG ster ame a Ne ie 0.45 Oe 7 Oe 7. 
i ee ee ee a Grouped by leaneot: Programmi, 

2 86 Om ds 0.40 Of 02 0.06 

3 & 4 53 0.60 Shenae Q.09 0.06 


Totals 139 
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his relationship with his supervisor, and to determine his 
“take home" pay and his need for additional financing. 

Cancelled apprentices were asked to express their 
opinions on 11 statements concerning their period of inden- 
tureship. Table 14 contains the responses grouped by trade, 
Table 15 the responses grouped by calendar year, and Table 16 
the responses grouped by program year. 

Five statements concerned the administration of the 
apprenticeship program; three statements were designed to 
determine the cancelled apprentices' feeling about the guid- 
ance and direction received during indentureship; and three 
Statements dealt with the formal and practical training 


required in apprenticeship. 


Administration of the Apprenticeship Program 
Table 14 shows that the majority of the respondents 


answered "yes" or “yes fairly" to statement (a), "the appren- 
ticeship program satisfied my personal needs (0.75 of the 
carpenters, 0.74 of the electricians, and 0.82 of the motor 
mechanics). Proportions of the same order were obtained for 
statements (b) and (c),; "my apprenticeship was about the 
right length" and “I was granted enough credit for my experi- 
ence." There was no significant difference among the trades 
for statements (a) and (b). However, there was a significant 
difference among the trades in statement (c). Here 0.53 of 
the carpentry respondents believed they were not given 


enough credit for their experience. 
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The results for statement (j), "Apprenticeship Board 
examinations are a fair way of determining trade proficiency," 
Showed there was a significant difference among the trade 
areas concerning attitudes toward the fairness of Apprentice- 
Ship Board examinations. Of the motor mechanics, 0.58 
responded that the examinations were a fair way of deter-~ 
mining proficiency, compared to only 0.34 and 0.31 of the 
carpenters and electricians, respectively. Only 0.13 of the 
motor mechanics answered that the examinations were not a 
fair indicator, compared to 0.31 of the carpenters who re- 
Sponded in this way. 

The majority--0.53 of the carpenters, 0.51 of the 
electricians, and 0.60 of the motor mechanics--replied that 
the examinations were related to the theory taught at the 
trade school. There was no significant difference among the 
trades. 

Categories (f) and (g), “there were enough visits by 
Apprenticeship Board field personnel" and "there was enough 
guidance and counselling," indicated a significant difference 
among the trades. By trade, 0.66 of the carpenters and 0.69 
of the electricians and 0.39 of the motor mechanics replied 
there were not enough visits by apprenticeship personnel; 
0.62 of the motor mechanics answered that there were enough 
or nearly enough visits. While the chi-square for item (g) 


indicates no significant difference, the carpentry and elec- 


inGs 


trical respondents had a higher proportion of responses 


than the motor mechanic respondents did (0.56 and 0.46 for 
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the carpenters and electricians respectively and 0.29 for 
the motor mechanics). 

Statements (d), (e), and (i) asked for further eval- 
uations of the program: "the theory taken was easily 
learned," “the practical training was related to modern 


trade practices," and "the on-the-job training period had 
many tasks related to the trade." Answers revealed no sig- 
nificant differences among the trades. The majority res- 
ponded favorably to this aspect of their training. 
Examining the returns by calendar year in Table 15, 


the results are similar to those recorded by trade area. 


Statements (b) on the length of apprenticeship training and 


GGjmon credit for past experience were the only two to indi- 
Gatepawsigqnivicant difference. Proportionally, O./2 of the 
1969 respondents answered yes to statement (b), "my appren- 


ticeship period was about the right length," compared to 
0.41 and 0.58 for the 1968 and 1970 respondents respec- 
tIVGlyY a Frorestatement.(Cje, 0. O° of the 1968, 0.35.08 the 
1969, and 0.42 of the 1970 respondents replied that they did 
not receive enough credit for their experience. 

Grouped by program year at cancellation (see Table 16), 
only statement (f) concerning visits by Apprenticeship Board 
personnel had a significant difference between respondents 
in the second year of their program and those in the third 
and fourtwayvear. | hor’ thismstatement, 0.29e0f athesrespon- 


dents in the second year and 0.43 of those in their third 


third and fourth year replied that the Apprenticeship Board 
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67 
field personnel did not make enough visits. 


Trades School Taam ing 


Respondents had to answer seven questions for this 
item. Each question began, "Was the course taught at the 
trade school . . ."3 it was completed by a word or phrase 
lettered from (a) to (g). See Tables 17 through 19 for re- 
sponses to this item grouped by trade, by calendar year, and 
by program year. 

Grouped by trade, five of the seven questions indi- 
cated a significant difference among the trades. These com- 
pleted the question, "Was the course taught at the trade 
SCHCOl Litre. ie Loh Ga )epracti cal ..(c). well sbaughte: (d)ewell 
equipped, (e) well staffed, and (g) generally good. However, 
on closer examination, the differences can be seen to be the 
"yes" and "fairly yes" responses. For example, in response 
to the question "Was the course taught in the trade school 
well-taught?" 0.46 of the electricians and 0.78 of the motor 
mechanics replied "yes," while 0.40 of the electricians and 
0.15 of the motor mechanics replied “yes fairly". If these 
two responses are combined then 0.86 of the electricians and 
0.93 of the motor mechanics answered either "yes" or "yes 
Lolwy 2m Lookindsat the no. responses, only 0-09 oT sthe 
carpenters, 0.14 of the electricians, and 0.07 of the motor 
mechanics responded negatively. 

Four of the seven categories had significant differ- 
ences when grouped by calendar year. However, when the neg- 


ative responses of each category are examined and compared 
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the differences are not as great as would first appear. The 
"yes" and "fairly yes" categories received the majority of 
the responses. 

When grouped by year of program at cancellation, there 
are no significant differences between the responses from the 
second year and the third and fourth year cancelled appren- 
tahCes » 

When grouped by trade, by calendar year, and by pro- 
gram year, the cancelled apprentices expressed the opinion 
that the course taught at the trade school was generally 
good. The respondents that gave a negative reply in the 
highest proportion were the carpenters (0.09). The motor 
mechanics, the 1970, and the third and fourth year respon- 
dents had no negative responses to the question as completed 
by (g): “Was the course taught at the trade school generally 
good?" 

The question getting the largest proportion of nega- 
tive responses was (f),~"Was.the course taught at the trade 
school long enough?" In the highest proportion (0.37) were 
the respondents who terminated in 1969; in the lowest pro- 


portion (0.18) were those who terminated in 1970. 


On-the-Job Training 
The majority of the respondents reported that they 


either worked well or fairly well with their immediate super- 
visors (see Table 20). By trade, 0.65 of the carpenters, 
0.97 of the electricians, and 0.83 of the motor mechanics fit 


into these two categories. By calendar year, 0.90 of the 


aNent snotty) papi ts ssi Ho 

end a6r¥ eeahens sata: neaw sod fee: os ta! 

-eraga bot! sia WES dzqunt. Se bata ond bes oles 

ae, at 

“OG (0 Bae ,TeRy seb # amas ye beaaste oi 2 a 

amnlaiqe eco Bal eee ebiTenarady ber Tev209 siz a ao 7 
qifeneneg tem fosdae ShE93 sd hs stpoa? OF Wes 

ant et -efodn avhddQemy # aven Sons einobagyest wit 

—™oj} OO) GA) -tae.8) PHeIagqyved ony i eis nat eyuyerg, 

~nouees/oad~e 441007 he B18) e¢: hoe , OTe) ans eo: win 


veielieeo fs vo (7200p ou? «3 zo 209R04 oe tPegen on tet at ah 
?) Payedals Techss obavt at ge Gdguet dequ02 ae nae 


-—gaay TS no? 4oqetg saeye! *49\ eal tien nat yaar or an 
ghav? aWs 3a. Pheged sriuee $47 vey? 4. FF) ee aan ; 
pie" $7.0) nohsteqats Satin? aid at “Sipebne war 

~O1g sewer ath iid veer i irtantiove? ott: 10 


| 3O0er af ad atw oead? visa: 
: 7a" | | 
| mar 


« prt ONT By: 
7 _ q 7 = 
oe sa he sit? ta Lise wee 


7 haifa peo, 


a. — 


2 
a 
aa a 


ie 


Fifer ero 0x g9°9 auenbs-Luy9 
60°0 [Lo él O 09° 0 EG Pee 
£0°0 210 1€°0 8h°0 98 2 


WeADOUd {0 ABSA q peanody 
ocr eel ee 99°¢ auenbs-Lyg 
70° 0 910 [20 6y°0 56 0/61 
50°0 ZL°0 0£°0 £5°0 cy 6961 
50°0 50°0 pE*0 95°0 Ly 8961 
dea) sepuale) 
ogee OS Dir el auenbs-Ly9 
70°0 Sati Ze 0 [Sr0 Z1 SOLUBYIaW 41070W) 
00°0 £0°0 9470 LS*0 ge sueld1439914 
9L°0 61°0 60°0 95°0 wr: suaquaduey 
i 8 peu Aq padnoay 
asuodsay Wry aim [Lam [lan A[ALey Wry 4ytM N nos5 


ON 44AOM JOU Pl paysom LLaM payxsom 


N 40 NOITLYOd0Ud VY SV GASS3YdX43 
né€GO01ddd dIHSSDILNAdddWY YNOA ONIUNG YOSIA : 
-YddNS JLVIGAWWI YNOA HLIM JAVH MOA GIG dIHSNOILV14Y 40 LYOS LYHM, *9L WALI OL SASNOdS3¥Y 
Oc 9LGPL 


1968, 0.80 of the 1969, and 0.76 of the 1970 respondents 
indicated that they worked well or fairly well with their 
Supervisors. | BY yearwot program; 095 of the second year 
and 0.79 of the third and fourth year respondents reported 
that they worked well or fairly well with their immediate 
supervisors. 

There was a significant difference among the respon- 
dents when grouped by trade. The carpenters had a proportion 
of 0.19 who felt that they did not work well with their super- 
visors; in comparison, the electricians had only 0.03. The 
carpenters also had the highest proportion (0.16) who did not 
answer this item. 

The majority of the respondents replied (a) that they 
did not find the work as an apprentice routine or unchal- 
lenging, (b) that they did not feel they were unsuited for 
the work, and (c) that they were interested in the trade 
field (see Table 21). By trade, the motor mechanics respon- 
dents had the highest proportion (0.56) that replied "no" 
when asked whether they found the work routine and unchal- 
Lenginceer Al proportion ot 04/5 of the motor mechanics respon-— 
ded negatively to the question, "Did you find that you did 
not seem suited for the type of work involved?— The carpen- 
ters had the highest proportion (0.94) of ‘no replies to the 
question asking if they found they were not interested in the 
trade. The electricians had the lowest proportion of negative 
responses to this question (0.69). 


The proportions by calendar year and by program year 
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were similar. The replies indicated a high degree of inter- 
est by cancelled apprentices in their chosen trade during 
their apprenticeship period. The only question that had any 
Significant difference in response was, "Did you find your 
work routine and unchallenging?" with the difference existing 
between the second year respondents and the third and those 
in the fourth year. 

Fifty-five (or 0.40) of the 139 respondents required 
additional financial assistance. The electricians had the 
highest proportion among the trade required financial assis- 
tance (0.46). When grouped by calendar year, the 1969 
respondents had the highest proportion (0.49) of those 
requiring financial assistance. The second and the third and 
fourth year respondents both had the same proportion requiring 
financial assistance (0.40). The results are shown in 
oe Deere. 

There were no significant differences among any of 
the groups. 

The financial assistance came from three main sources 
--loans, wife working, and part-time work. In general, as 
shown in Table 23, loans and wife working obtained the 
highest proportions. The chi-square test of significance 
could not be applied to this second part of item 31 because 


of the small numbers per cell. 
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Table 22 
RESPONSES TO ITEM 31: "DURING YOUR APPRENTICESHIP PERIOD AT 
THE TRADES TRAINING SCHOOL, DID YOU RECEIVE FINANCIAL ASSIS- 


TANCE IN ADDITION TO THE REGULAR SUBSISTANCE ALLOWANCE?" 
EXPRESSED AS A PROPORTION OF N 


Group . A. Yes No 


Grouped by Trade 


Carpenters 32 0.34 0.66 

ELeetricians aie) 0.46 0.54 

Motor Mechanics (GA Ong 0.61 
EMa SoU ate 0.93 


Dagens 22! 
Grouped by Calendar Year 


1968 4] 0.34 0.66 

1969 43 0.49 Oxo: 

1970 ae) 0226 0.64 
Chi-square, ARE) 


X 0.05 ~ 5.991 
Grouped by Year of Program 


Z 86 0.40 0.60 
3 & 4 5d 0.40 0.60 
SRY SSRI 0.00 
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REsVONS East Oe PEMes | SeSeCONDSPAR T= SOURCE OF FINANCIAL ASSIS- 
TANCE OF RESPONDENTS WHO RECEIVED AID DURING PERIOD AT TRADES 
SCHOOL IN ADDITION TO MANPOWER ASSISTANCE. 
EXPRESSED AS A PROPORTION OF N 


Aid 


From Wife Part-time 
Group N Loan Parents Working Work 
Grouped by Trade 
Carpenters 11 0255 0.09 Orar3 0.18 
Electricians 16 0.19 0.06 050 OF 25 
Motor Mechanics 28 0.39 0.04 0.36 0.21 


Grouped by Calendar Year 


1968 14 0.14 0.07 Ou On 2) 
1969 2] 0.48 0.05 0.29 OES 
1970 20 0.40 005 0-30 03.25 


Grouped by Year of Program 
2 34 Oe Om03 0.44 Oe tc 
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Withdrawing from Apprenticeship 


Seven items covered apprentices’ reasons for with- 
drawing from apprenticeship, their employment at time of with- 


drawal, and related questions. 


Reasons for Withdrawing 


The first and second reasons for withdrawing shown in 
Tables 4.14 and 4.15 of Appendix 4 were added together to 
obtain the proportions shown in Table 24. Respondents were 
asked to give additional reasons for withdrawing; however, 
few gave more than two reasons. 

Three reasons for withdrawing, (d) unable to secure 
steady employment, (e) unable to earn a decent living, and 
(g) opportunity for better position elsewhere, totaled more 
than 0.50 of the responses. This was the result by trade, 
by calendar year, and by program year. Reason (e), not able 
to earn a decent living, had a slightly higher proportion 
than either (d) or (g). None of the other reasons for with- 
drawing had a proportion higher than 0.16, and_most were in 
themorderiot..0.04- to 0.09. 

The category "other reasons" (k) is included in the 
table under the heading "went into Other Trade," as this was 
the reason specified by those respondents who selected (k). 

The chi-square test indicated a significant difference 
in the respondents grouped by trade at the 0.05 level. How- 
ever, a number of the cells had a frequency count of less 
than 5. No significant difference was found by calendar year 


or by program year. 
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Employment at Time of Withdrawal 
[remelOwwassdivided into twounants.. (auueandseb). The 


restuics Of 10(a)atables7o.. show that by. trade 0.7/8 of the 
Garpenters...0..8340f the electricians. and 0.79 0f the motor 
mechanics were employed when they withdrew. There was no 
Significant difference among the trades. 

The 1970 respondents had an unemployment rate of 0.31 
compared to 0.15 and 0.12 for the 1968 and 1969 respondents 
respectively. The chi-square test indicated a significant 
difference at the 0.05 level. 

By program year at cancellation there was no signifi- 
cant difference, with a "yes" answer from 0.81 of the second 
year respondents and from 0.77 of the third and fourth year 
respondents. 

The results of 10(b), Table 26, show that the propor- 
tion of respondents who experienced unemployment of longer 
than 13 weeks after withdrawal was small. The electricians 
had the highest proportion who were unemployed for 13 weeks 
or over (0.17). The carpenters and the 1968 and 1969 respon- 
dents had no one unemployed for 13 weeks or longer. Because 
of the small number, chi-squares were not calculated for 
isGeniel UD). 

The majority of respondents when grouped by trade 
worked 24 months or less with the employer with whom they 
were apprenticed (0.56 of the carpenters, 0.5/7 of the elec- 


tricians, and 0.67 of the motor mechanics, see Table 27). 
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Table 25 


RESPONSESSST OMIMEMP TO Cane (OWE REP OUMEMPLOYED 
WHENSYOUPWITHDREWS ha = . 
EXPRESSED AS A PROPORTION OF N 


Group N Yes No 
Grouped by Trade 
Carpenters ay 0.78 Oey’ 
Electricians 35 0283 Oy 
Motor Mechanics 72 0.79 Os 2a 
Chi-square 9 0223 


D@ososue 5.991 
Grouped by Calendar Year | 


1968 4] 0.85 O15 

1969 43 OnSc an 0.12 

1970 aie 0.69 Oral 
Chi-square O07 


2 ze 
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Grouped by Year of Program 


Z 86 0.81 0.19 
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Chi-square y Ose 
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Table 26 


RESPONSES TO ITEM 10(b): "HOW LONG WERE YOU UNEMPLOYED BE- 


Group 


Carpenters 


Electricians 


FORE YOU WITHDREW?" 


EXPRESSED AS A PROPORTION OF N 


Duration of Unemployment in Weeks 


N UL Seerss 7 Lona or oe 
ee i ae Grouped by; tradew ae lle ee 

7 0.43 0 by 0.00 

6 0.43 O32 Ore ta 

lhe 07.67 Oni27. 0.07 


Motor Mechanics 


Grouped by Calendar Year 


6 O67 0233 0.00 
20 0.40 0.60 0.00 
Wy Deer’, One OR 2 


n Grouped by Year of Program 
16 0.50 0.44 0.06 


Tee 0.67 tyke) 0.08 
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Of the respondents employed for over 48 months with the 
employer with whom they were indentured, the electricians 
had 0.20 and the motor mechanics 0.173; in comparison the 
Canvnentenseitadkamproportdoneononhys00s. eAtetne 0.05" lever. 
there was a significant difference among the trades. 

By calendar year, a proportion of over 0.60 of the 
1969 and 1970 respondents were with their indenturing em- 
ployer for 24 months or less. A 0.54 proportion of the 1968 
respondents stayed 24 months or less with their indenturing 
employer. The chi-square test did not indicate any signif- 
icant difference by calendar year. 

The pattern for the respondents grouped by year of 
program was similar to that of the respondents when grouped 
by trade and by calendar year. The second year respondents 
had 0.14 and the third and fourth had 0.15 who were with 
their indenturing employer for over 48 months. Some of the 
respondents indicated they were still with their same em- 
phoyer. There was no significant difference between tne 
respondents when grouped by program year. 

Approximately 50% of the respondents said they would 
not return to the firm with which they were indentured. By 
trade.) 0-09 of the carpenters, 0.43 of the electricians, and 
0.49 of the motor mechanics said they would not return. By 
calendar year and by year of program, the proportions were 
similar (see Table 28). 

A number of the respondents answered that they did 


not know what they would do. For example, 0.37 of the elec- 
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Table 28 


Ree UNSEoeLO TEMS ccee eg WOULD) YOUSREDURN@TOmrHE FIRM. ON 
THE SAME OR AT SACHIGHER POSITION? = 
EXPRESSED AS A PROPORTION OF N 


Don't 
Group N Yes No Know 
roupe y Trade 
Carpenters aye 0.34 0.59 Oras 
Electricians 35 O20 0.43 O53, 
Motor Mechanics (ite 0.28 0.49 0.24 
Chi-square 9 Dee) || 


xe 0.05 = 9.488 
Grouped by Calendar Year 


1968 4] 0.34 0256 bse he 
1969 43 OF226 0.49 Om26 
1970 55 0.24 0.40 0.336 
Chi-square »9 3.93 
Pe MMe Se 
is Grouped by Year of Program 
2 86 OFZ7 Om52 0.2] 
3 & 4 age) Je26 0.40 Oe37 
Chi-square 9 20/6 


aot ose ee Ju 


86 


tricians. 0.36 of the 1970 respondents. and 0.32 07 the 
third and fourth year respondents checked off the "don't 
know" category. 

There was no significant difference by trade, by 
calendar year, or by program at cancellation. 

Item 13 asked, “Were you offered steady employment 
with your employer at time of withdrawal?" As indicated in 
tate asc IS caveqories (4a). 9(b)aeand (d) were the ones selec- 


ted by the large majority of the respondents--"yes at higher 


wages,’ “yes at equal wages," and "no." By trade, 0.50 of 
the carpenters, 0.57 of the electricians, and 0.57 of the 
motor mechanics responded they were offered continuing 
employment either at higher or at equal wages. 

By calendar year and by year of program at cancella- 
tion, all groups of respondents excepting those in the 1970 
group had over 0.50 answering that they had been offered 
employment at higher or equal wages. The proportion of 1970 
respondents answering yes was only 0.44, with 0.49 answering 
no. 

At the 0.05 level, the chi-square test indicated no 
significant difference in the groups by trade, by calendar 
Years, Or wy program year. 

While there were extremes at both ends of the salary 
scale, the bulk of the respondents had “take home" pay in 
the ranges of $51 to $75 and $76 to $100 as shown in 


Table 30. By trade, the electricians and motor mechanics 


faded proportuion of Ovasein these two sanges,” and) the car- 


; 


a oil | ' 4 ae Whe 
ae hay ATSEY a. 


i 
el 
. - 


et sabay) ‘vd asarivnts saaspil oF Sse. 7 
OO TERT FERED meee ‘qe ae pTeen, vehas 5. 
Sonal gma ene ‘sab a The vey a ~ pate or man? 


ab heagagthaui. ef Eawcyhita aa oabs fe 210! GaP ais 


ve 


BAD Gi G}e att seb 0n9703 otSB — 


7 


ie 
j 


=seofwa s6a¢ of) wise ¢t 


: : 
s9Aott 34 cay -22F ae qeat S77? “RH NAP TOLaw BQ at gis ud! 


¥o G2.8 cebecs * on" Sid ° yeneer ' queda’ Pe BAY" 
o43 VO Ve. tu a heh Frags 13 to Vel0 Veer nie 
7 ‘ 
Rives 2eOo® | ertaueis ss el, ¥ ES" 2h tas dsean.4e 
j o45 w Patwlt te yeasts ieee 
7 Ung ° ds “Sas NS { bee wang sabualad- eh 
>) Vagnge y Oy ! | ih a & iN < » 
- ’ ‘ 
aiys asf « ‘ite GUAM ey Sertecnee: Te Const fo ne : 
Pa ‘ 


$aeeiTo: “ene | 1%9ite TAD QT PSH OF Dove. FeV0 bat ‘awe “5 
© 4) , 


Ofer §e AAti od ate Giipee supe ro ight enn 


é : | -_ ae 4 

or! Ten@hycind 0 fete Gee D Vine, tan e600 Eri iewens a3 eo Ung p= 
- me - _ rl . 

ne feel p edhe). .2 007 ae biliisy ‘c teva 8G ame “ on 
96a) tee . ab seal ” was ad asasvet oth seat : , ee 


° 


“Reay MSTHONE, ea 70! TOY 
erat ane ” a Ae a ea7te) tee “ee ar i _ 
wh aes whet MOE Meepboaneny wei hr sat 
: Pe fone = ~ ape aia o: Pay na * ot 


87 


See eee ee LS 4 auenbs-Luy 
8E°0O 90°0 Ov’O Lee EG Vise 
cv 0 6uad St 0 RAG 98 A 


lledbodg 40 dea, AQ podnody 
2652 eee 0X 


fp ga pa SS Ge. oUt auenbs-Luy 
67°0 £0°0 vc2°0 02°0 GS OL6L 
ce 0 c0°0 cv" 0 cca ev 696L 
6s G 00°0 57.0 el 0 LY 8961 


dea, Adepua,e) Aq padnouy 


AG Yad tear §0°0 0 


vO'? auenbs-Lyg 
0v'0 €0°0 0v'0 EEO A SOLUBYIAW 40ZOW 
LE°0 90°0 ye "0 Sree) Ge SUBLILAYIALY 
Lv'0 €0°0 LE°0 6L°0 Ze Suajuadueg 
apeul Aq padnouyg 
ON SabemM ssa] 3e sabemM Lenbdq 3e SobeM UoUDLYH 7e N nouyg 


SOA So, SO, 


N 40 NOILYOdOYd VY SV GASSAYddX4 
n@IWMVYCHLIM 40 4AWIL LY YSAOTdWA YNOA HLIM 
ENIWAOBAWIR ACV Sead dd tO NeIUAM ee cl Walle OleSasNOdsae 
6c ALqel 


— — 
_ : 
% 
_ - 
_ 7 


TEESE :€ aT ne NORzaR 7 


eau ie ; 
sce H 3 ORE A 2A ainda bie oe 
eae! r 7 -_ satel : 7 pie Lr = 


ey - : ent a 
= mA Lt Res gin =s 


senee. ‘Teup? 75 2 


OO ——e 


oe Se ——. ee eee era 
z . vw 


‘i. eer 2 ee 9_i ae 


88 


O8$ = uray ZEl = obuey 
887°6 = 
ee ee es Oe eee | eee 
507-0 LL°O 07°0 ge 0 v0°0O ES 
eae) 80°0 87°00 Oe. 0 £0°0 98 


me 


auenbs-1uy 
Vee 


C 


= 
auenbs-Lug 

OL6L 

696L 


8961 


LO Sol te 

cL’? 
70°0O 60°0O Ly°0 8E°0 c0°0 GY 
S00 éL°0 Lv'0 82°0 60°0O ev 
EOe0 LUO fans) 10) Lv°O £0°0 Lv 

Aea, wepual e% 

£05e4 a 

€v'8 
70°0 90°0 vy O 6oa0 L0°0 cal 
300 90r 0 67° O° pe °o 90°0 ae 
£00 ¢¢ 0 Lv°0 Coa €0°0O cf 


aAoqge do 


GZL¢ 902 LOL$ COOLS 09 97¢ 


GL$ 02 LS$ MOL9q 40 N 


SHEP Spee 


g auenbs-1uy 
SOLUeCUDSW U0 OW 


SUC ton do 


SUaqUaduey 


apeut Aq padnouy 


nouyg 


9ZL$ OS$ 
memes 


N 40 NOILYOdOYd VW SV GASS3IYdX43 

un? SYM AWd ,JWOH JNVL, ATXISM YNOA 

WWYIOUd dIHSAITILNAYddY JHL WOU4 MSYGHLIM MOA N3HM, 
O€ 9Lgel 


*8L WALI OL SASNOdS44Y 


Me afde 
MOdHT BOR “WIe0K 
Sea VA cane SAT! eae 
wa anit THOTOSS * th, Satea4 


as 


bee ss 3% 


20640: Come 


89 


penters had 0.72. By calendar year, the proportion for these 
two ranges were 0.80 for the 1968 respondents, 0.74 for those 
inthe W969 “group, and 0.85 for ‘the 1970 respondents. By 
Program year the proportions were 0.84 for the second year 
and 0.76 for the third and: fourth year respondents. There 
Was no significant difference at the 0:05 level by trade, by 
calendar year, or by year of program at cancellation. 


The range of "take home" pay for all the respondents 
was 132, and the mean "take home" pay was $80 per week. The 
only figures available for comparison at the time of writing 
were the weekly rates for carpenters, electricians, and 
labors in Edmonton on October 1, 1969. The Dominion Bureau 
of Statistics (1971) reported the following average weekly 
rates for a 40-hour week: carpenters, $168; electricians, 
$182; and laborers, $130. Even with allowance for deduc- 


tions, the laborer's salary would be higher than the appren- 


£1 Case 


The Cancelling Process 


Approximately one-third of the respondents discussed 
their plans totcancel thelr” apprenticeship with ithe Appren- 
ticeship Board and with their employer. Examining the re- 
SULES in Table ol by trade, by calendar years and by program 
year, the lowest proportion that answered yes to these two 
categories (Apprenticeship Board and employer) was 0.29 by 
oe 1970 respondents, and the highest, 0.38, by the carpen- 
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Few of the respondents discussed their plans to cancel 
with personnel at the trades training school. The highest 
proportion that alsweredsyessWaseOe |6)TOrm ties lI69°respon- 
dents and the lowest, 0.02 for the 1968 respondents. 

Only one group in one category showed any significant 
difference among the respondents--the respondents grouped by 


calendar year in the "Trades School" category. 


The conclusions based on the data presented here are 
reported in Chapter 7. The data provided a description of 
the cancelled apprentices’ reasons for entering, opinions 


during, and reasons for leaving the apprenticeship period. 
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CHAPTER 6 


DESCRIPTION OF tHe #PERTOD 
FOLLOWING APPRENTICESHIP 


This chapter presents the findings of the cancelled 
apprentice dealing with that period immediately following 
the termination of his training agreement. The data are 
Organized into three related parts. The first focuses on 
the cancelled apprentices' efforts to be reinstated in an 
apprenticeable trade program, the second part reports his 
work history-in terms of—employment and-unemployment, and 


the third reports the findings of his current work status. 


Re-registration in an Apprenticeship Program 


A 0.28 proportion of the respondents were either 
reinstated or re-registered in a trade. However, as shown 
in Table 34, only 0.07 of the respondents eventually became 
qualified journeymen. 

Examination of the responses to item 1 (Table 32) 
shows that, by trade, the motor mechanics had the highest 
proportion (0.33) reinstated or re-registered. By calendar 
year, the highest proportion of respondents to be reinstated 
or re-registered was 0.37 by the 1969 respondents. By pro- 
gram year, 0.32 of the third and fourth year respondents 
were reinstated or re-registered, compared to 0.26 for the 


second year respondents. There was no significant difference 
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the groups by trade, by calendar year, or by program year at 


cancellation. 


Table 32 


RESPONSES TO ITEM 1: “HAVE YOU BEEN REINSTATED IN THE 
SAME TRADE OR RE-REGISTERED IN ANOTHER TRADE?" 
EXPRESSED AS A PROPORTION OF N 


Group N Yes No 
Grouped by Trade 
Carpenters 32 Dge25 O75 
Brectrmc ldais 35 O220 0.80 
Motor Mechanics Ths URS Ova 
Chi-square ones 
2 3 
xa 0.05 > 5.99] 
Grouped by Calendar Year 
1968 4] O22 ORs 
1969 43 Oras 0.63 
1970 a0) ORS ORES 
Chi-square Vas Bs 


2 : 
OX haa ney 


Grouped by Year of Program 


2 86 O26 0.74 
3 & 4 53 0.32 0.68 
Chi-square 0.69 
2 e 
Xan er BA 


ooo 
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The majority of the respondents who re-registered did 
so only once. All respondents of two groups, the electri- 
cians and the third and fourth year respondents, replied they 


were re-registered only once. The lowest proportion that 
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wesuequs tened -andathatedidgsosonly eonce. iwas 0.67 tof the 
1968 respondents. Because of the small numbers involved, 


the chi-square was not calculated. Results are in Table 33. 


Table 33 


RESPONSES TO ITEM 2: “HOW MANY TIMES HAVE YOU BEEN RE=REGIS- 
TEREDSOREREENSTATED: = 
EXPRESSED AS A PROPORTION OF N 


Number of Times 


Group N ] 2 No Response 
Grouped by Trade 
Carpenters OO io 0°25 0.00 
Etec tietcd ans fees 0 0.00 0.00 
Motor Mechanics 24 0.88 0.04 0.08 


ae ee ron ed@hy ecalenda ry ear 


1968 Sia hades Ura 0.00 
1969 16 0.94 0.00 0.06 
eval ee Ute ee 0.00 C207 


Grouped by Year of Program 
2 Core eed 0.14 0.09 


3 & 4 e/a nA) 0.00 0.00 

Table 34 divides the respondents who re-registered or 
were reinstated into two categories: those who re-regis- 
tered in a related or in the same trade, and those who did 
not. The assistance of personnel at the Provincial Appren- 
ticeship Board was used to determine whether the trade was 
related to the three trades in this study. The majority who 


re-reqistered or were reinstated did so in the same or a 
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metated trade (0.63 for) thescarpenters, 0.71 for the’ elec- 


tricians, and 0.67 for the motor mechanics). 


Table 34 


DISTRIBUTION OF RESPONDENTS WHO RE-REGISTERED OR WERE REIN- 
STATED INTO RELATED OR NOT RELATED TRADES 


Not No 
Group N Related Related Response 
Grouped by Trade 
Carpenters 8 O65 0.38 O00 
Electricians 7 One 0.29 0.00 
Motor Mechanics 24 On 67. Oma 0.08 


The replies to item 3 (Table 35) showed that few of 
the respondents became registered tradesmen (0.06 for the 
carpenters, 0.03 for the electricians, and 0.10 for the 
motor mechanics). There was no significant difference among 


respondents grouped by trade. 


Table 35 


RESPONSES TO ITEM 3: “HAVE YOU SUBSEQUENTLY BECOME 
A QUALIFIED JOURNEYMAN?" 
EXPRESSED AS A PROPORTION OF N 


Group _ N Ves No 
be Grouped by Trade 
Carpenters 32 0.06 0.94 
Electricians 35 OmO3 egy, 
Motor Mechanics 1 0.10 OA 
Totals 139 Oe 0:7 Owgs 
Chi-square Lee 
ee 4 = 5.991 
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Employment History 
bamescosObtainebirst Job 


Ninety-six (0.69) of the respondents either were not 
offered steady employment or left the employer with whom they 
were indentured. However, it is obvious from Table 36 that 
these 96 respondents obtained jobs quite readily. The lowest 
proportion to obtain a job in six weeks or less was 0.89 for 
the 1970 respondents. Only 0.07 took 13 weeks or over to 
obtain a job. There was no significant difference among any 
Of the groups. 

Wages 

In most cases as shown in Table 3/7, over 0.50 of the 
respondents received higher wages once they obtained a job 
or returned to the same job after withdrawing. Only the 
Carpenters. With asproportion -of_ 0.47 ,*had) less than 0.50 
who received higher wages. The 1969 respondents had the 
highest proportion of respondents who received higher wages 
COM Gt 

Approximately one-third of the respondents returned 
to work for equal wages. The highest proportion was 0.38 
for the third and fourth year respondents and the lowest was 
Omzintor tne, 1969 respondents. 

The respondents grouped by trade had a significant 
difference at the 0.05 level. The carpenters had a propor- 
tion of 0.22: who returned to a job or obtained another job 
for lower wages, compared to a proportion of 0.06 for the 


electricians and the motor mechanics. 
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Teibes 36 


REOPRONSESe TO hTEMs TAs, Sl Pevi0USWEREONO Te OF EERE Das S hEADY “EMPLOY - 
MENT OR LEFT EMPLOYMENT, HOW SOON AFTER WITHDRAWING DID YOU 
GET A wOBae 
EXPRESSED AS PROPORTION OF N 


Time in Weeks 


Group N 0-6 7-12 13 and over 
Grouped by Trade 


Carpenters Ze 0.95 C05 0.00 

Electricians 23 0.96 0.00 0.04 

Motor Mechanics oy past ie 0.04 0.04 
Chi-square 9 1269 


(Ose sees 


re Grouped: by wal endar rear 


1968 Paes 1.00 0.00 000; 
1969 a5) 0°96 0.04 0.00 
b37G 42 Oetiched oll eat ke 0.07 
Chi-square 9 4.89 
0.05 ~ 9.488 
= Grouped by Year of Program 
z 54 OS 0.06 0.04 
3 & 4 42 ie hey es ell a 0.02 
Chi-square AOS 
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Tapile 37 


RESPONSES TO ITEM 15: “ONCE YOU OBTAINED A JOB, OR RETURNED 
TO THE SAME JOB, DID YOU RECEIVE . . ." 
EXPRESSED. AS A.PROPORTION OF N 


Higher Equal Less 
Group . N Wages Wages _Wages — 
ata Grouped by Trade 
Carpenters 32 0.47 Oral One 2 
Electricians 30 O57 Ones7 0.06 
Motor Mechanics Ups 0.68 Ope Ga 0.06 
Chi-square > 9.62 
ee ine = 9.488 
Grouped by Calendar Year _ 
1968 4] 0259 One, 0:05 
1969 43 0 107 Ogee OryliZ 
1970 5S Oso Or 3 Oxslel 
Chi-square 2 SOG 
x 0.05 7 9.488 
Grouped by Year of Program 
2 86 0.63 0.26 Ov h2 
S38 ¥4 Sie Osan 7 0.38 0.06 
Chi-square 9 3.06 
MM 0.05 7 5.991 
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Number of Jobs 

Item 19 asked about the number of jobs held since 
withdrawing; item 20 asked for the shortest and the longest 
period of time on these jobs. See Tables 38 - 40. The 
number who stated in item 19 (see Table 38) that they held 
more than one job was 69. However, the proportion of no 
responses to the two parts of item 20 was high (see Tables 
39 and 40). Part (a) asked for "the shortest period 
OhedssODe cand parte) foe, the longesteperiod sa. Onna 
job." By trade, 0.20 of the carpenters and 0.22 of.the 
electricians did not respond to items 20 (a) and 20 (b). 
The motor mechanics had a low proportion of no responses 
(0.08). By calendar year and by year of program only the 
1968 respondents had a low proportion of no responses (0.04). 

Table 38 with the responses to item 19 shows that 
0.22 of the carpenters held only one job since withdrawing 
compared to 0.49 and 0.64 for the electricians and motor 
mechanics respectively. There was a significant difference 
among the respondents grouped by trade. 

By calendar year, 0.44 of the 1968 and 1970 respon- 
dents and 0.65 of the 1969 respondents had only one job 
since withdrawing. By program year, 0.41 of the second year 
and 0.66 of the third and fourth year respondents held only 
one job since withdrawing. 

For item 20(a), as recorded in Table 39, at least 
0.50 of all groups except the carpenters (0.44) and the 1969 


respondents (0.47) replied that their shortest time on the 
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Table 38 


RESPONSES TO ITEM 19: "SINCE WITHDRAWING FROM THE PROGRAM 
HOW MANY JOBS HAVE YOU HELD, INCLUDING THE PRESENT ONE?" 
| EXPRESSED AS.A PROPORTION OF N 


——— 


Nuniber of Jobs 


Five 
A rE Two lire: Four or More 
SaaGWOTe edgpvelrade: 
Carpenters Se 0.22 0.38 Orc O13 0.06 
Electricians 35 0.49 Owes 0.29 0.00 0.00 


Motor Mechanics V2 0.64 baie eg Oper hs: O05 0.04 
Chi-square 24.27 


an oe UT 


Grouped by Calendar Year 


1968 4] 0.44 O20 ey OF 02 OG 

1969 43 (haters Og 0.14 0.00 O502 

1970 5 0.44 Wong Ol 0.09 One 
Chi-square 9 13263 

0.05 ~ So 07, 
se Grouped by Year of Program _ 

2 86 0.41 0228 nee 0.06 0S 

3 & 4 ae 0.66 age Oeelis Or0.2 0.04 
Chi-square 0 9.08 
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Table 39 


REOrUNSES 1O71TEM 20(a)s  “1F YOU"HELD MORE THAN*@ONESJOB, 
ABOUT WHAT WAS THE SHORTEST PERIOD OF TIME THAT YOU HAD BEEN 
ON A JOB?" 

EXPRESSED AS A PROPORTION..OF N 


Shortest Period on the Job in Weeks 


a, No 
Group N lal2e oaed 25500 vandeovet. Response 
Grouped by Trade 
Carpenters 25 0.44 O.t2 OF tz OZ 0.20 
BPlectricians 18 0.61 Oeeril 0.00 0.06 OsZ2 


Motor Mechanics 26 02 56 O.12 0.08 0.16 0.08 


Grouped by Calendar Year 


1968 ae ties Oze2 0.00 Cary 0.04 
1969 pe 0.47 G66 O=20 0320 0.13 
1370 3] Oeo3 O10 0207 ves Ozes 


Grouped by Year of Program 
2 5] 0.54 0.14 0.06 0.08 O.18 


3&4 18 0.50 0.06 Weala Wee eva Be 
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Table 40 
RESPONSES STO M1 TEMe20 (b) er! bE YOUSHEL DS MORE RTHANSONESUGBs 
ABOUT WHAT WAS THE LONGEST PERIOD OF TIME YOU HAD BEEN ON A 
JOB?" 


EXPRESSED AS A PROPORTION OF N 


PORUVeSterernod One cilervoD tn molniuns 


37 No 
Group N 1-12 13-24 25-36 and over Response 
SE, SE 
Carpenters a5 0-20 Omes Ope li2 Oe20 O20 
Electricians 18 OUez O22 Ueze Ope Nee 


Motor Mechanics 26 O23 O27 0.15 0.19 0°08 


Grouped by Calendar Year 


1968 (fee) 0.00 Bac) Oiay, 0.43 0.04 
1o6¢ 15 Ome? Obes: thay) 0.00 O213 
1970 oH 0.42 0.16 0.10 0.06 co 


SEEOE AE cers Grouped by Year of Program 
2 Sil yar 0.24 0220 0.18 0.18 


3 & 4 18 0.733 OFS 0.06 Oy, Oni 
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job was 1 to 12 weeks. Item 20(b), the longest period on a 
job, had the highest proportion in the first two categories 
Gig-tom li2amonths wand els atom 4) months. see mabe 40). \The 
1968 respondents had a proportion of 0.43 having 37 months 
OPSOVer=Oneasjob.— Theel970=respondents had 0206 with 37 
months or over on a job. This is a discrepancy since these 
respondents withdrew in 1970 and the survey was carried out 


OviyveoOne (Vea later... in: 1971. 


Unemployment 


Table 41 shows that the proportion of respondents 
experiencing unemployment was 0.30 or greater. The carpen- 
ters had a proportion of 0.66 experiencing unemployment 
Since withdrawing, compared to 0.31 and 0.38 for the elec- 
tricians and motor mechanics respectively. 

By calendar year, 0.39 of the 1968 respondents, 0.30 
Orevuhe, 1969 respondents, and 0.53 of the 1970 respondents 
experienced some unemployment after withdrawal. By program 
year, the proportions were 0.48 for the second year respon- 
dents and 0.32 for the third and fourth year respondents. 

The second part of item 22 concerned the number of 
times the respondents were unemployed and how long they were 
unemployed for each time. Table 5.10, Appendix 5, contains 
the trequency count: for this part of the question. Table 42 
gives the length of time the respondents were unemployed 
during the first time out of work after withdrawal. The 
Majority were out of work only 1 to 6 weeks. The highest 


proportion in the 1 to 6 week category was 0.90 for the 1970 
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Table 4] 


RESPONSES TO ITEM 22: “SINCE WITHDRAWING HAVE YOU BEEN UNEM- 
PEOYED® ATs ANY SLIME?” 
EXPRESSED “ASA PROPORTION--OF -N 


-—- on ———— 


Group N es No 
i Grouped by Trade 
Carpenters oe 0.66 0.34 
PCC URILGtian s a0 O73) 0.69 
Motor Mechanics he 0.38 OnG2 
Chi-square 9.23 


2 9 
Xa eae age Ja 


1968 4] 0.39 O56) 

1969 43 0230 Ue 86) 

1970 5D Gas 0.47 
Chi-square Dc 


DG Manes 5.991 
Grouped by Year of Program 


2 86 0.48 (Cay 
3 & 4 Ce eens tee 0.68 
Chi-square 9 3.20 


aXe i.e = 3.841 
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Table 42 


NUMBER OF WEEKS OUT OF WORK DURING FIRST TIME UNEMPLOYED 
AFTER WITHDRAWAL 


le==6 7 - 12 13 Weeks 
Group N Weeks Weeks Or Over oe 
Grouped by Trade 
Carpenters 21 Oo 0.14 OR 0 
Electricians at Didar 0.09 0.09 
Motor Mechanics 26 Om73 O23 0.04 


Grouped by Calendar Year 


1968 16 OWS UPS: Oat3 
(Petey!) Tes 0.46 0.54 0.00 
20 29 0.90 OR us 0.07 


Grouped by Year of Program 
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respondents, and the lowest was 0.46 for the 1969 respondents. 
The 1969 respondents had 0.54 of the respondents unemployed 
for between 7 to 12 weeks. This was the highest proportion 


in this time category. 


Present Work Status 
Job of Respondents at Time of Study 

Approximately one-third of the respondents by trade, 
by calendar year, and by program year had jobs at the time of 
the study that were related to the trade in which they were 
indentured. As shown in Table 43, the "somewhat related" 
category had a small proportion, leaving approximately two- 
thirds of the respondents in the “not related" category. 

The chi-square was small, indicating no significant differ- 
ence among the respondents by trade, by calendar year, or by 
year of program at cancellation. 

The Dictionary of Occupational Titles was used to 
determine the “best fit" of the jobs listed by the respon- 
dents. 

Take Home Pay from Present Job 

There was a wide range in the amount of “take home" 
pay of the respondents at the time of the study. As indi- 
cated in Table 44, most of the respondents (approximately 
one-third) had weekly "take home" pay in the $101 - $125 
range. The carpenters had 0.34 in this pay range, the 
electricians 0.47. and the motor mechanics 0538.) ihe 1908 
respondents had 0.46 in this range, the 1969 respondents 0.30, 


and the 1970 respondents 0.35. The second year respondents 
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Table 43 


RESPONSES TO ITEM 23: "WHAT KIND OF A JOB ARE YOU HOLDING 
DOWN NOW?" 
EXPRESSED AS: A, PROPORTION OF N 


Classi ficeationvof Position at Time of 
Study as Related to Trade Indentured in 


Related Somewhat Not 
Group N to Trade Related Related 
Grouped by Trade 
Carpenters BZ 0.34 0.06 Q259 
Electricians 35 0.31 0.03 0.66 
Motor Mechanics ie O33 0.04 0.63 
Chi-square 5 O51 


DOO OS pretriace 


Grouped by Calendar Year 


1968 4] 0.34 0.05 OF: 

1969 43 0236 Q=202 OF 6:7 

1970 oe OMS 5 0-05 0.60 
Chi-square 0.98 


2 : 
DS sie 
Groupe y Year of Program 


Pe 86 O35 0.05 0.63 
3 & 4 oe) 0.34 0.04 O22 
Chi-square 9 0.08 
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Table 44 


RESPONSES TO ITEM 24: "ABOUT HOW MUCH ARE YOUR WEEKLY EARNINGS 
(TAKE HOME PAY) AT YOUR PRESENT JOB?" 
EXPRESSED AS A PROPORTION OF N 


Weekly Take Home Pay 
$75 or $76- 101- $126- 151- $176- $201 and 


Group N below $100 $125 $150 $475 $200 Over 
Grouped by Trade 

Gare a2 O20G8 On Ge 034. c0e09 O22 020s 0.09 

Blect. 30 8 kod ORE 8 sa eine bs yr ae 2 8 a ley, 0.00 0.06 

M.Mech. 72 eS eo CoO OueO LO 0.10 0.01 0207 


Grouped by Calendar Year 


1968 4] ie ee en One Om mOratie Or alice Dm OZ a2 
10g 43 OU 05gee0 9 0 eer 00 el eo OBES) 0.00 Ory, 
py ae sie Oot et ayy alee vee WOES hs Oars 0.02 0.04 


Grouped by Year of Program 
Z 86 ORO Se Ui a4 eee Oels OOD 0.05 


3 & 4 a3 O70 Goea Ube eee) eal O15 0.04 Ob! 


Range 195 Mean $124 
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had 0.40 in the same range and the third and fourth year 
respondents 0.32. 

The range for the "take home" of item 24 was 195 and 
the mean was $124. 
wODR Dati shaGtlon 

Each respondent was asked to rate four statements 
about his job on a five-point scale, with five being the 
highest rating. The ratings were summed, and if the total 
was between 15 and 19, inclusive, the respondent was consid- 
ered to have a high opinion of his job. If the total was 
between 10 and 14, inclusive, the respondent was considered 
to have a medium opinion of his job. A total of 5 - 9, 
inclusive, meant the respondent had a low opinion of his job 
at the time of the study (see Table 45). 

By trade, 0.63 of the carpenters, 0.54 of the electri- 
cians, and 0.58 of the motor mechanics had a high opinion of 
their job. By calendar year, 0.66 of the 1968 respondents, 
0.49 of the 1969 respondents, and 0.60 of the 19/70 respon- 
dents had a high opinion of their job at the time of the 
study. 

The respondents when grouped by year of program at 
Cancellation had a signiticant difference at the 0.05 level. 
The second year respondents had a proportion of 0.48 with a 
high opinion of their job, while the third and fourth year 
respondents had a proportion of 0.75 in this category. 


Ownership of Property 


The majority of the respondents (0.90) owned a car at 
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Table 45 


RESRONSES, COSTTEM 25>) "HOW DO YOUSFEELD ABOUT YOUR PRESENT JOB?” 
EXPRESSED AS A PROPORTION OF N 
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Rating of Present Position 


Group N High Medium Low 
Grouped by Trade 
Carpenters oe 0.63 OF 16 Oui? 
Electricians or) 0.54 0237 G..09 
Motor Mechanics eZ 05.58 Oe3i On 
Chi-square 9 ead ed 


xe 0.05 = 9.488 


Grouped bVeCs lendar vear 


1968 4] 0.66 Orey: 0.07 

1969 43 0.49 0.40 0.12 

1970 50 0.60 Oe Gals 
Chi-square 9 6.02 


Oe ae SEG 


Grouped by Year of Program 


2 86 0.48 fhe, oie 0.16 
3 & 4 53 C275 Ory. 0.08 
Chi-square 9 VOR42 
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the time of the study. Considerably fewer than one-half of 
the respondents owned a house (0.37), and only 0.28 owned 
other property. The results are shown in Table 46. 

By trade, 0.43 of the motor mechanics owned a house 
and 0.33 owned other property. Of the carpenters 0.28 owned 
a house and 0.19 owned other property. Of the electricians 
a proportion of 0.31 owned a house and 0.26 owned other prop- 
enLy. 

By calendar year, the 1969 respondents had the highest 
proportion of ownership in all categories. The third and 
fourth year respondents had a higher proportion owning a car 
(0.92) and a house (0.34) than the second year respondents 
aid: 

Benefits of Apprenticeship Training 

Four questions concerned the respondents' perceptions 
of the benefits of completing an apprenticeship program even 
though they had not done so. The results are recorded by 
trade in Table 47. When asked if they believed they could 
have earned more money if they had completed their appren- 
ticeship, 0.81 of the carpenters answerea yes, compared to 
Ov8s3 of the electricians, and 0.5/ of the motor mechanics. 
The proportions of yes responses to the question "Do you 
believe you would have obtained more promotion?" were 0.50 
for the carpenters, 0.40 for the electricians, 0.44 for the 
motor mechanics. 

These first Cee Ca) more money earned and (b) more 


promotion achieved--showed a significant difference among the 
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Table 46 
Resor ONS s.0.cl eM a2 OO SOU OWN scum owes 
| EXPRESSED AS A PROPORTION OF_N 

A Car A House Property 

Group N Yes No Yes < ANO Yes No 
Grouped by Trade 

Carpenters SIZ 0.94 0.06 0.28 0272 O19 Ua 
Electricians 35 0.89 Opes Fe OM 0.69 OS26 es i0a7 4 


Motor Mechanics 72 0.89 ali Ons OR oy O33) 206, 


Grouped by Calendar Year 


1968 4] 0.85 Cea he 0.34 0.66 O24 30.76 
i969 43 Ug 0,07 0.42 theses) Jes0°e Csbe 
1970 oi 0.94 0.09 O35 0265 02252 a0 2eas 


Grouped by Year of Program , 
2 86 Wotstel Gy lad irs 0.34 0.66 tmyaey What 


3 & 4 53 O92 0.08 0.42 O25a Or2G =.02 ec 
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respondents by trade. 
The answers to "Do you believe that you would have 


gained more respect?" were divided fairly evenly among "yes," 


no, and "no idea". Each received approximately one-third 
of the responses. The last statement, "Do you believe you 
would have obtained employment easier?" had slightly higher 
posttive responses, 0.38 for >the carpenters, 0.46 for the 
erectwictans, and 0749 for the motor mechanics. 

ABpVOperticneor 0-2eect the carpenters. .0-co001 une 
electricians, and 0.24 of the motor mechanics said they could 
not perform their job at the time of the study macnnanis Rawnas 
had apprenticeship training (see Table 48). By calendar year 
0.27 of the 1968 respondents answered that they required 
their aporenticeship. training. By program year. 0.28 of tne 
second year and 0.19 of the third and fourth year needed 
their apprenticeship training to perform their job. 

As shown in Table 49, approximately one-quarter of the 
respondents made additional comments on various phases of the 
apprenticeship program. 

Of those who commented, the electricians had the high- 
est proportion who commented favorably (0.23). They were 
followed by the third and fourth year respondents with a 
proportion of 0.21. In unfavorable comments, the carpenters 
had the highest proportion of all groups (0.22). By calendar 
year, the favorable and unfavorable comments were fairly 


evenly divided. 
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Table 48 


RESPONSES TO ITEM 26: "COULD YOU PERFORM YOUR PRESENT JOB IF 
YOU DID NOT HAVE APPRENTICESHIP TRAINING?" 
EXPRESSED AS “A PROPORTION OF ON 


Yes 
Group _ N Yes but Training help  _No 
Grouped by Trade 
Carpenters 32 Un0 Oe4'6 0,20 
EVGCtrrcrans 35 On54 One O23 
Motor Mechanics 72 Drea | 229 0.24 
Chi-square 12 


2 - 
RE Ree 


Grouped by Calendar Year i 


1968 4] 0.49 0.24 Oe 27 
1969 43 0.58 On 0.19 
1970 po e534 0.20 ee: 
Chi-square Es 
2 
x Ae ee oe 
Grouped Dy Year of Program 
2 86 as 2 Ge20 Oo2c 
3 & 4 pee | 0.55 0.26 0.19 
Chi-square et Ate) 
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Table 49 


RESBONSES#@TOMITEMESS® FY WOULD YOURCAREVTOSADD ADDITIONAL 
COMMENT Sees ene ee 
EXPRESSED AS A PROPORTION OF N 


No Comment 
Additional 
Group N Comment Favorable Unfavorable 


Grouped by Trade 


Carpenters 32 269 0.09 Ge22 
Electricians 35 Ona C223 O06 
Motor Mechanics i2 Ohayes OS hes 0.10 


Grouped by Calendar Year 


1968 4] Olas Onan OR be 
1969 43 0.74 0.14 OriZ 
1970 310) OM TRS) Oye Oeste 


Grouped by Year of Program 
fe | 86 0.74 Oehu id BS 
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The conclusions based on the data presented here are 
presented in Chapter 7. The data provided a description of 
the cancelled apprentices' attitudes towards his incompleted 
training program, as well as his employment history since 


cancellation. 


CHAPTER 7 


SUMMARY, CONCLUSIONS, DISCUSSION 


Summary 


The Problem 


The main purpose of this study was to describe appren- 


tices in Alberta who cancelled in the trade areas of car- 


pentry, electrical construction, and motor mechanics during 


the years 1968, 1969, and 1970. 


The specific objectives were: 


1s 


To determine why apprentices cancelled their 
apprenticeship agreement 

To describe cancelled apprentices by trade, by 
number of years in apprenticeship training, and 
by calendar year of cancellation 

To present a demographic description of those who 
cancelled based on age; marital status at inden- 
ture; education; father's education; father's 
occupation; and financial position 

To determine why cancelled apprentices decided to 
enter an apprenticeship program in carpentry, 
electrical construction, or motor mechanics 

To determine the attitude of cancelled apprentices 


toward their period of indentureship and toward 
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Present employment 
Procedure 

The description of cancelled apprentices was based on 
data from the files of the Alberta Apprenticeship Board and 
from the questionnaire developed for the study. The 33-item 
questionnaire was sent to 238 former apprentices who had 
registered in carpentry, electricity, or motor mechanics in 
either 1968, 1969, or 1970 but cancelled their contract 
before completing their training. There were 139 returns, 
representing at 58.4% return. Frequencies of the responses 
to the items of the questionnaire were tabulted and recorded 
in Appendices 3, 4, and 5. The frequency counts expressed 
as proportions were included in the text of Chapters 4, 5, 
and 6. Chi-square was calculated for most items to deter- 
mine differences in frequency distributions. Null hypotheses 
were rejected at the 0.05 level of significance. 

Analyses of the data from the Provincial Apprentice- 
ship Board and from the questionnaire were presented in 
Chidipterns 745.015. and..6. 

Findings 

1. The average age of the cancelled apprentices was 
Zoe uyears . 

2. The majority of the cancelled apprentices attained 
more than a grade 9 level of education but did not graduate 


from high school. 
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3. While most of the respondents did not receive 
technical training in high school, 0.22 of the motor mech- 
anics received at least 20 credits in automotive training in 
high school. The proportion that did not receive 20 credits 
in any of the areas mentioned in item 27--0.44 for the car- 
penters and 0.47 for the motor mechanics--indicates that 
high school probably did not provide the orientation to 
tirerre chosen trace. 

4. The percentage of the cancelled apprentices that 
were single at the time of indenturing was 58.2%. The car- 
penters had the highest percentage who were single (69.3%). 
At the time the questionnaire was circulated, 32.1% of the 
respondents were single. 

5. Approximately one-third of the respondents had 
fathers who had not completed grade 7. Few fathers were 
high school graduates and a miniscule number had fathers 
with university degrees. 

6. Fathers of the motor mechanics respondents had 
Tess education than did fathers of electricians and the car- 
penters. 

7. The electricians had a higher proportion (0.14) 
of fathers with some college than the other two trades had 
CO203)" 

8. The respondents came mainly from families in 
which the father was a tradesman or was the owner or manager 
of a farm. Few had fathers who were professional or office 


workers (high proportion 0,07). 
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9. Generally, the cancelled apprentices did not fail 
their last Apprenticeship Board examinations before termin- 
ating. 

The Apprenticeship Period-- 

1. There were two main reasons for entering appren- 
ticeships: respondents were not satisfied with jobs open to 
unskilled workers and they believed they could earn more 
money if they became journeymen. 

2. A low proportion (approximately 0.09) entered 
because of disinterest in high school or university. Few 
entered apprenticeship because they believed they would gain 
respect as a journeyman, or because of the financial assis- 
tance given by the government. 

3. For the electricians, 0.16 were required to enter 
apprenticeship by their employer, compared to 0.11 for the 
carpenters and the motor mechanics. 

4. The incentive of job security for entering appren- 
ticeship was of particular importance to the motor mechanics 
Cproporticonaliliy, 0.28). 

5. The choice of a particular trade field was made 
because tofmuiterest Lintthatuparnei culanytrade: 

6. Some (0.09 to 0.13) were influenced by their choice 
of a trade by others--relatives or friends--and about the 
same proportion chose a particular trade because members of 
their families were in that trade. 

Jimeaninesrespondents had little or noedifficulty ain 


obtaining their first job as an apprentice. 
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8. The respondents expressed satisfaction with a 
number of aspects of their apprenticeship. They believed 
the program satisfied their personal needs, the apprentice- 
Ship period was about the right length, the theory taken was 
easily learned, and the Apprenticeship Board examinations 
were related to theory taken at the trade school. 

9. Especially among the carpenters there was dissat- 
isfaction with the amount of credit given for experience. A 
proportion of 0.53 of the carpenters felt they did not 
receive enough credit. 

10. Respondents were critical of the amount of guid- 
ance and counselling received during apprenticeship; some of 
them specified that there were not enough visits by the 
Apprenticeship Board field personnel. A proportion of 0.44 
of the carpenters and 0.37 of the electricians stated that 
there was not enough guidance and counselling. A high pro- 
portion (0.56 of the carpenters and 0.46 of the electri- 
cians) responded that anes was not enough supervised train- 
ing on the job. 

idee thereswas aesignificant «difference amongetne 
trades in response to the following four statements: (a) "I 
was granted enough credit for my experience", (b) “There 
were enough visits by Apprenticeship Board field personnel", 
(c) “There was enough guidance and counselling", and (d) 
"Apprenticeship Board examinations are a fair way of deter- 


mining trade proficiency". 
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12. By calendar year there was a significant differ- 
ence in the responses in two statements: (b) "The appren- 
ticeship program satisfied my personal needs" and (c) "I 
was granted enough credit for my experience". There was only 
one statement showing a significant difference among the 
respondents grouped by program year at cancellation: (f) 
“There were enough visits by Apprenticeship Board field 
personnel". 

13. For the periods of apprenticeship spent at a 
trades training institution, a high degree of satisfaction 
among the respondents was revealed. This was true for all 
questions asked in item 7 except for statement (f) “Was the 
course taught at the trade school long enough to permit 
coverage of content?" Here a proportion in the order of 
0.30 indicated the course was not long enough. 

14. A number of questions in item 7 had a significant. 
difference among the respondents at the 0.05 level. However, 
the difference appeared to be a result of the differences 
between the "yes" and “yes fairly" responses. With these 
two responses summed, the proportions among the respondents 
were closer. 

15. The majority of the respondents either worked well 
or worked fairly well with their supervisor during their 
apprenticeship. The carpenters had the highest proportion 
(0.19) who did not work well with their supervisor. They 
also had the highest proportion 0.16) of the respondents 


who did not respond to item 16. 
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16. There was significant difference among the re- 
spondents grouped by trade and by calendar year for item 16, 
which asked the ex-apprentices about their relationship with 
their supervisor during apprenticeship training. 

17. On the whole the respondents found their work 
during apprenticeship interesting and challenging, and in 
addition they found they were suited to the type of work in- 
volved. A high proportion (over three-quarters) were still 
interested in the trade in which they had been indentured. 

18. By trade, by calendar year, and by program year 
at cancellation, approximately one-third of the respondents 
needed financial assistance in addition to the Canada Man- 
power assistance received during their period at the trades 
training school’. 

19. Most of those who received extra financial 
assistance while at the trades school did so through loans, 
wife working, and part-time work. For the carpenters, 0.55 
of the respondents had to get a loan. 

20. There were three predominant reasons given for 
withdrawing: (a) respondents were unable to secure steady 
employment during apprenticeship, (b) they were unable to 
earn a decent living, and (c) they received a better position 
elsewhere. 

21. The proportion of respondents unemployed at with- 
drawal varied from 0.15 to 0.31. The 1970 respondents had 
the highest number unemployed and the 1968 the lowest. The 


proportions for the three trades were similar. 
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22. Over one-half of the respondents worked 24 months 
or less for the employer with whom they were indentured at 
the time of study. Approximately one-third of the motor 
mechanics, the 1968 and 1970 respondents, and the respon- 
dents in the second year of their program worked 12 months 
or less for the employer with whom they were indentured. 

23. When grouped by trade, there was a significant 
difference among the respondents in length of time spent 
with employer at indenture. 

24. Approximately one-half of the respondents when 
grouped by trade, by calendar year, or by program year, were 
offered steady employment with their employer at the time of 
withdrawal. The offer of employer was at equal or higher 
wages. This would indicate that many left their employer 
voluntarily, since 0.15 to 0.31 stated they were unemployed 
at the time of withdrawing. 

25. The mean "take home" pay of the respondents while 
indentured was $80 per week and the range was 132. 

26. Whether grouped by trade, by calendar year, or by 
year of program, approximately one-third of the respondents 
discussed their plans to cancel their contract. with both the 
Apprenticeship Board and their employer. Few discussed their 
plans with personnel at the trade school. This means that 
the majority of the respondents either did not seek or were 


unable to obtain guidance from these three sources. 
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Present Work Status-- 

1. Many of those unemployed at withdrawal found an- 
other job within one to six weeks. However, 0.57 of the car- 
penters and 0.60 of the 1969 respondents were unemployed for 
between 7 and 12 weeks. “A proportion of 0:17 of the electri- 
cians were unemployed for 13 weeks or over. 

2. By a majority of nearly two to one, respondents 
did not want to return to the firm with which they had been 
indentured at the time of withdrawal, even if that return 
meant they would be given a higher position. 

3. The majority of the respondents did not get rein- 
stated or did not re-register in another trade. However, 
0.33 of the motor mechanics, 0.37 of the 1969 respondents, 
and 0.32 of the third and fourth year respondents were either 
reinstated or re-registered in a trade. Many of the motor 
mechanics who re-registered did so in the Heavy Duty Equip- 
ment Trade. In total, 39 of the 139 respondents returned to 
apprenticeship at least once. 

4. Few of those who re-registered or became rein- 
stated did so more than once. Only the carpenters and the 
1968 respondents had a significant number who registered more 
than once, the carpenters with a 0.25 proportion and the 1968 
group with a 0.33 proportion registering twice. 

5. Over 0.63 of those who were reinstated or re-reg- 
istered did so in the same trade or in a trade related to 


the one they were registered in before. 
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6. In general, the respondents did not subsequently 
become qualified journeymen. Only 0.06 of the carpenters, 
OrUseorethe electricians..and 70! 10 of theemotoremechanics 
who responded had become journeymen by the time of the study. 

7. Respondents. in the following category found other 
jobs quite readily: those whose employers did not offer 
them steady employment, or who for other reasons left the 
employer with whom they were indentured. 

8. Respondents who stayed with or left their employer 
did so for higher wages. Over 0.50 of the respondents in 
this category obtained a job with higher wages. 

9. There was a significant difference among the re- 
spondents by trade concerning salaries received after with- 
drawal. “AP proportion) of 0222 of the’ carpenters returned to 
or obtained a job at a lower rate of pay, compared to 0.06 
of the electricians and the motor mechanics. 

10. A high proportion of the carpenters (0.78) had 
more than one job since withdrawing and 0.40 of the carpen- 
ters had three jobs or more. The carpenters changed jobs 
more often than the electricians, who had a proportion of 
0.49 with only one position since withdrawal, and the motor 
mechanics, who had a proportion of 0.64 holding only one job 
Since withdrawal. There was a significant difference among 
the respondents grouped by trade. 

11. By program year at cancellation, the results show 
the third and fourth year respondents as holding fewer jobs 


than the second year respondents, with 0.66 holding only one 
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job compared to 0.41 for the second year respondents. 

12. Generally the respondents who held more than one 
job since withdrawing held one of those jobs for only one to 
twelve weeks and held another one for over a year. The 1970 
respondents had the highest proportion (0.53) who had a job 
for only one to twelve weeks and they also had the highest 
proportion (0.42) whose longest period on a job since with- 
drawing was a year or less. A proportion of 0.16 of the 
1970 respondents said they had held a job for 25 months or 
longer since withdrawing. This was a discrepancy since the 
Survey was carried out a year after their withdrawal from 
apprenticeship, in June of 1971. 

13. A high proportion of the cancelled apprentices 
were affected by unemployment after withdrawal, with the 
carpenters having a considerable higher proportion suffering 
unemployment (0.66) than the electricians and the motor 
mechanics did (0.31 and 0.38 respectively). The difference 
was significant at the 0.05 level. 

14. The large majority of the respondents who were 
unemployed found themselves without a job for six weeks or 
less. .Few were unemployed for over 12 weeks. 

15. Eighty-seven (or 0.62) of the 139 respondents did 
Noteedtethestime-oretne study, hold jobs related to the trade 
in which they were indentured. 

16. The average “take home" pay of the respondents 
was higher at the time of the study than when they withdrew 
from apprenticeship, even allowing for rises in the cost of 


living. 
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17. The respondents had a high opinion of their job 
at the time of the study. The groups having the highest 
proportions with a low opinion of their job were the carpen- 
tensed On22), therl970 nespondents..( 0. 18)seand¥ themsecond 
year respondents (0.16). There was a significant difference 
between the second and the third and fourth year respondents. 

18. Approximately one third of the respondents owned 
a house or property other than a car. 

19. The carpenters and electricians believed they 
would have earned more money if they had become certified, 
but only 0.57 of the motor mechanics held this opinion. 
There was a significant difference among the respondents 
when grouped by trade. 

20. The respondents were divided on their answers 
when asked if they believed they would have (a) obtained 
more promotions, (b) gained more respect, and (c) obtained 
employment easier if they had completed apprenticeship. The 
proportion who believed they would have obtained more promo- 
trans Varied from O7407%to 0250. Only 0.28 of the motor 
mechanics and 0.38 of the carpenters believed they would have 
gained more respect. However, 0.49 of the motor mechanics 
and only 0.38 of the carpenters believed they would have 
gained employment easier. 

21. Over one-half of the respondents replied they 
could perform their job at the time of the study if they had 
not had apprenticeship training. Approximately one-quarter 


of the respondents needed the apprenticeship training to 
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perform their job. 

22. Of the 0.26 who made additional comments, the 
division between favorable and unfavorable comments varied 
considerably by trade and by calendar year. The third and 
fourth year respondents had the highest proportion who 
commented favorably (0.21). The carpenters had the highest 
proportion wWithscomp)aintse0u22)2 

23. The majority of the complaints involved on-the- 
job training, job conditions, and salaries of apprentices. 
The cancelled apprentices would like to see improved on-the- 
job instruction and a greater variety of jobs while training. 
They were of the opinion that journeymen working on the job 
should have more time to help train apprentices. Many com- 
plained that employers were using apprentices as a cheap 
source of labor. Nearly all who commented unfavorably 
claimed that they still liked the trade in which they were 


indentured. 


Conclusions 

The rate of returns on the survey was only 58%, 
placing limitations on the generalizations that can be made. 
Nevertheless, the following conclusions were reached for the 
participants of “this study. 

1. The person enrolling in an apprenticeship program 
who eventually drops out is one who has not completed his 
secondary education. He is approximately 23 years old and 
single. His father has a relatively low educational level 


and holds a job as a laborer, tradesman, or farm worker. 
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2. There is a discrepancy between the reasons for 
selecting an apprenticeship and the practice of apprentice- 
ship as viewed by the cancelled apprentice. That is to say, 
the person enters with the expectation of better pay and job 
security. Yet he finds that as an indentured apprentice, 
his pay is less than he can obtain when he leaves apprentice- 
Ship. He, also, has periods of unemployment during his 
apprenticeship program. 

3. The cancelled apprentice is not antagonistic 
toward the apprenticeship method of training. While he is 
positive towards the trade school part of his program, he 
believes the on-the-job training of his apprenticeship lacks 
provincial monitoring. This often results in his performing 
unchallenging tasks which do not necessarily reflect skills 
performed by journeymen. 

4. Persons who have cancelled their apprenticeship 
program are unlikely to return to an apprenticeship system 
Obata iid. 

5. A partially completed apprenticeship program is 
a real value in the securing and holding of subsequent jobs 
to approximately 25% of those who cancelled. 

6. The main causes of cancellation are found in 
economic factors: unemployment, poor wages, and the imme- 
diate attraction of a job with better pay. While the can- 
celled apprentice does receive a job with better pay, he 
still encounters periods of unemployment. In addition, his 


pay is not that much greater, and as a result, his economic 
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gains are not great in terms of major acquisitions such as a 


house and other property. 


Discussions 

This study supports the findings of other studies on 
apprenticeship discontinuance. Both the U.S. Department of 
Labor (1960) and Johnson (1968) found that the main reasons 
for discontinuance were (1) inability to secure steady 
employment, (2) inability to earn a decent living, and (3) 
the attraction of a better job elsewhere. Bernier (1971) 
agreed with these reasons, and in addition, described the 
cancelled apprentice as a person who had not completed 
secondary school and who came from a family with a relatively 
low social and economic status. 

The study reported here provides an accurate picture 
of the cancelled apprentices in Alberta, and therefore, 
accomplished a major purpose of the study. That was to 
provide a data base upon which improvements in apprentice- 
ship programs could be developed. 

The purpose of the study was not to provide solutions 
to the problem of apprenticeship discontinuance. However, 
there is little doubt in the investigator's mind that 
solutions to the apprenticeship discontinuance problem which 
do not include increased pay, improved on-the-job training, 
and continuous employment during indentureship will have 
little Teceianos of succeeding. 

The Apprenticeship Board should play a more active 


role in providing information and counselling to persons 
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seeking to enter an apprenticeship agreement. Prospective 
apprentices should be well informed before deciding upon 
apprenticeship and upon a particular trade. In addition, 
guidance and counselling should be provided during the 
apprenticeship period and apprentices should be encouraged 
to complete their apprenticeship program. 

It is recommended that improvements in on-the-job 
training procedures, methods, and conditions be made. To 
insure good trade training on the job, the following points 
might be considered. 

1. A more specific on-the-job training program 
should be provided for all trades. The program should 
require the apprentice to perform a variety of jobs and 
tasks. The tasks and skills required of a journeyman should 
FOrmeciescraiiana, program. If 16 18 not possibde for one 
employer to provide this training, perhaps apprenticeship 
should be planned to include more than one employer. 

2. Close cooperation between employer and trade 
school would assist in the transfer of the theoretical train- 
LiGmcouehesDracticdl sapniieation. 

3. More supervision of training while on the job 
should be provided to ensure that training is taking place. 
Larger-companies might employ a training officer, while 
smaller companies might provide training for foreman and 
journeyman in the training of apprentices. 

A. Since economic factors area major cause 0f ‘can- 


cellation, consideration must be given to: 
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Providing security of employment during appren- 
ticeship 

Providing adequate wages and training allowances 
during apprenticeship 

Providing more incentive for apprentices to finish 


their apprenticeship program 


The scope of this study was rather limited--limited 
to three trade areas, to three years, to one province, and 
to those who completed at least one year of their apprentice- 
ship program. There were no comparisons made between those 
who cancelled their apprenticeship and those who completed. 
Former apprentices who left the province had to be omitted 
from the study because information on their whereabouts was 
unavailable. Because the Apprenticeship Board does not keep 
a record of apprentices who cancelled during or after their 
first year of training, these cancelled apprentices also had 
COsDe shent Out, Of tNeestudcy. 

Useful studies could be carried out in areas of 
apprenticeship covering: 

the structure and content of the on-the-job 
portion of the apprenticeship program; 

the quality of guidance and counselling through- 
out indentureship; 

the solution to financial problems faced. by the 


apprentice during his training. 
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INFORMATION QUESTIONNAIRE 


This questionnaire is for RESEARCH PURPOSES. The information you provide will 
be used for that purpose only and will remain confidential. 


Address: Telephone No. 


MaviUiateold tus: NM ween) > W D Sep. 
Number of Children 


A. APPRENTICESHIP PROGRAM 


1. Since cancelling your apprenticeship contract, have you been re-instated 
in the same trade or re-registered in another trade? 


ves [| nol] 


2. How many times havé you. been re-instated or re-registered and in what 
trade programs? 


(a) ONE — TRADE (b) TWO TRADE 
(c) THREE TRADE (d) FOUR OR MORE 
TRADES 


3. Have you subsequently become a qualified journeyman (either provincial 
certification or red seal certification)? 


ves [_] no [| 
+ 


in trade 


4. Why did you enter into an apprenticeship contract? Contract referred to 
is the one you had cancelled. If you have more than one reason, indicate 
your first (1), second (2), third (3), and other reasons in order of 


importance. 
Selection 

(a) required to by employer ------------------ 
(b) not satisfied with jobs opened to unskilled workers - - - - ( ) 
(c) could earn more money if certified - ------------ (oe 
(d) could gain respect and status if a skilled worker - - - - - (ta) 
(e) being certified would increase job security -------- fas 
(f) not interested in high school or university education --- ( ) 
(g) financial assistance given by government during training ) 

YL OC er aa el tm eee ec 
(h) ieee aan are treated better than ordinary workers - - - - - (72) 


aa 
7 = “joao: WOr TANGO! 


7 ae oe 
oa » nig npr seal Aen 
ve “q goO¥ potdenenat ott 2 < 
_ <fatganat ines ave diated no 


io ) ene saqerey 


_ 


newb tes yo asda 
— - 


; 7 — ae | 
a eos <4 - 
‘we Sek He39t ( = A 


2 
omtetzai~-04 aged bo evs , J96nnNe oe “| treme 7007 ontt Paonia * - 7 
. 7 ‘ai hand van vas zi gok-ey 10 sdewd Smee: ofa nt. ie 


@ wi t 4 at 
pia wit 6 mary thay ery ° Richt: +, Paes" WG SV ih . eautd _tteht wol ¥ 
ate nt ne barasy toa a) w a ve ce sean 
>) Sener err Cas _. SAD <a i 
; Te) on) i zinit {9} . 
a ~~ eyoae* 


—— ie 


Cotati: vathe) nenvessan nortiisus & enecad ¥fdasuperd 1% WO 
ba} etwesg “Mg les reer pa Ph: et ve’ “a nat tsar tty 


Ve  Lyent x. =, 
Bye? | Ps 


me 


iin eg ae Ont seme UOX s y 


ee es 


7) © set vo 


© abew at - ; 


ot brivaiey toewag $= aewe 
epee SRE fieaes sve “ney # 
acy ‘to cat mosses Site 


aigaateei : - 

df 12 oj = --= = =< . on tod --- sme 
Se Joy hime one azo eat pos 
| += 2s 58 pres Tt poe. ¢ 


a: nose dete 9 
o ape dion 


ne aes 


(i) 
(3) 


Why 
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no special reason 
others (please specify) 


did you indenture in this particular trade field? 


other members of the family in the trade - - - - - - - - - - 
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If you have more 


than one reason indicate your first (1), second (2), third (3), or other 
reasons. 


there just happened to be a job opened in the trade - - - - 


trade has good oppotunities for advancement - - 
had vocational training in field in high school 

influenced by parent, friend, relative or other 

no special reason -----+-+---+---+---- 
others (please specify) 


- ~— = = me oo 
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or 
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Do the following statements express your opinions during your period of 
indentureship? 


Please check appropriate box. 


VE Sees NO 
FAIRLY 
The apprenticeship program satisfied my i LI [a 


personal needs. 


My apprenticeship period was about the right aS 
length. 


I was granted enough credit for my experience.|_| 
The theory taken was easily learned. LJ 


The practical training was related to modern a 
trade practices. 


There were enough visits by Apprenticeship O 
Board field personnel. 


There was enough guidance and counselling. [ea] 


There were enough supervised training periods ba 
on the job. 


The on-the-job training period had many tasks CO 
related to the trade. 
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(j) Apprenticeship Board examinations are a ee Ws os ee pa 

fair way of determining trade proficiency. Le were» Ale 
(k) Apprenticeship Board examinations were 1 

related to theory taken at the trade school. el ial [J 

7. Was the course taught at the trade school 
YES YES. FAIRLY — oN 

(a) practical -------------------------- (Cay mea Rs eae 
(b) up-to-date ------------------------- (@) ( ) is) 
(c) well taught ----------------------- aay) (2) () 
(d) well provided with equipment 

and supplies ----------------------- ( ) (ay) ( ) 
(e) staffed with well qualified teachers ( ) () ( ) 
(f) long enough to permit adequate 

coverage of content ---------------- ( ) >) ey 
(g) generally good --------------------- Cy () =) 


8. What were your reasons for withdrawing from the apprenticeship program? 
If you had more than one reason, indicate your first (1), second (2), 
third (3) and other reasons in order of importance. 
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(d) unable to secure steady employment during apprenticeship - ( ) 
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(aie DOG eVOrK I GSCOnGMt1ONSe f= =e ae wa -n------- ee) 
(g) opportunity for better position elsewhere ---------------- (14 
(h) not given opportunity to receive trade training on-the-job ( ) 
(i) unable to get along with foreman (or immediate boss) ----- ) 
(j) poor health ---------------------------------------------- (ou) 
(k) others (please specify) (a) 

ee, 


9. If you had completed your apprenticeship, do you believe that 


YES NO NO IDEA 
(a) you would have been able to earn 


more money [] s 
(b) you would have been able to obtain ae 

more promotions L_| Ee 
(c) you would have gained more respect |_| lina! 


i 


Bele ie) lel] 


(d) you would have less difficulty in [_| 
obtaining and maintaining employment | 
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14. 


oe 


16. 


. _EMPLOYMENT 


Were you employed when you withdrew from the apprenticeship program? 
YES "pan No [| 


How long were you unemployed before you withdrew? 


No. of weeks 
How long did you work for the employer with whom you were indentured? 
years ee eee OMS 


Given the opportunity, would you return to the firm in the same or at 
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a higher position? (Answer YES if you did return to the same employer.) 


YES NO DON'T KNOW 


Were you offered steady employment with your employer at time of 
withdrawal? 


a) yes, at higher wages Ey 


C 


(a) 

(b) yes, at equal wages ] 
(c) yes, at less wages [ | 
(d) 


oom? 
No. {| 


bemmeead 


d 
If you were not offered steady employment or left employer, how soon 
after withdrawing did you get a job? 

~ No. of weeks — 
Once you obtained a job, or returned to the same job, did you receive 

(a) higher wages Fa 
(b) equal wages Cl 
(c) less wages iS 


What sort of relationship did you have with your immediate supervisor 
during your apprenticeship period? 


(a) worked well with him eB 
(b) worked fairly well [] 
(c) did not work well with him [] 
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7. 


18. 


19. 


ZU e 


21. 


During your indentureship, did you find 


YES 


that your work was routine and a 
unchallenging | 


NO SOMEWHAT 


ee ies 
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sem cree ya tyaebe rear rvereete seal Ale) = ala 

a eer pec eee eet eee Rreaies 

When you withdrew from the apprenticeship program your weekly "take home" 
pay was: 

(a) $50.00 or below 

(Deh ol OU eco. 525200 “i 

(c) $76.00 to $100.00 

(d) $101.00 to $125.00 

(e) $126.00 or above 


Since withdrawing from the program how many jobs have you held, including 
the present one? 


(a) 
(d) 


a 


ae | 


one [ | (b) two 
four [| (e) five 
or more |_| 


If you held more than one job, 


(a) 


(b) 


How much difficulty did you have in locating your first job? 


about what was the shortest period of time that you had been on 


a job? 


about what was the longest period of time you had been on a job? 
(months ) 


none on 
very little & 
some a 
a lot f& 


(weeks ) 


(c) three | | 
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23. 


24. 


Zoe 


26. 
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Since withdrawing, have you been unemployed at any time? 


YES ea > Ist time weeks no[ | 


2nd time weeks 
3rd time weeks 
etc. 


What kind of job are you holding down now? (Please classify 
the job using at least two words. For example: “stockroom 
clerk" instead of "clerk" or automobile mechanic" instead of 
"mechanic". ) 


About how much are your weekly earnings (take home pay) at your 
present job? 


(a) $75 or below 
(b) $76.00 to $100.00 
(c)s $101.00 to $125.00 
(d) $126.00 to $150.00 
Ce yeasts). 00.to- 175.00 
(f) $176.00 to $200.00 
(g) $201.00 or above 
How do you feel about your present job? Please circle the number 
which indicates your feeling. A "I" is the lowest rating, a "5" 
is the highest rating and a "3" is in between. 
HIGH LOW 
(a) I like my present job 5 A730 291 


(b) I like my chances for promotion See et pr 


(c) I like my chance for getting 
a better job 5 4 see 


(d) I feel that I have a secure, 
steady job with this firm 5 2a rae al 


Could you perform your present job if you did not have apprentice- 
ship training? 


HES E 8} eNO? [I] YES, BUT TRAINING HELPED [| 
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. __ PERSONAL DATA 


In which of the following courses did you receive more than 20 credits 
while in high school? 


(a) 
b) 
) 


e 


k) 
n) 
What 


( 
( 
(h) 
( 
( 


academic courses (maths, English, physics, et cetera) @ 


automotives |_| (c) electricity [| (d) sheet metals) | 
autobody | | (f) building const.[ | (g) pipe trades | 
welding [| (i) drafting & (j) graphic arts) | 
electronics ix] (1) machine shop & (m) appliance repair, | 
none [| 

is or was your father's occupation? Please specify 
Profession (lawyer, doctor, banker, teacher... etc) 


Owns or manages business (store, gas station, barber 
shop, etc. ) 


Office worker (bookkeeper, cashier, postal clerk, etc) 
Sales (insurance, real estate, retail store) 


Skilled tradesman (carpenter, machinist, electrician, 
etce) 


Owns or manages farm 


Worker (labourer, farm labourer, factory worker, 
janitor, etc.) 


Other (be specific) 


much education did or does your father have? 


less than seven years at school-------------------- 
junior high school (grades 7 to 9)--~--------------- 
some high school (grades 10 or 11)----------------- 
Graduated. from mi ghesch00 | aqn=2<—-raes— == 2-8 = 
some college or university Craining--------------—- 
BUNT VES 0 GV CN Ces a ace 


Did you discuss your plans to cancel your apprenticeship with: 


YES NO DON'T REMEMBER 


apprenticeship board [| [| [| 
employer ia a O 
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(c) personnel at trades — eal — 
training school a es 


(d) other (please specify) 
During your apprenticeship period at the trades training school, did you 


receive any financial assistance in addition to the regular subsistance 
allowance? 


YES | | NO [| 
(a) loan i 
(b) aid from parents [ | 
(c) wife working L_| 
(d) part-time work [| 
(e) other (please specify) 
Do you own (a) a car YES. | NO; ] 
(b) a house YES |_| NO { 
(c) other property VESo NO |. 


Would you care to add any comments on any phase of the apprenticeship 
program that has not been covered? 
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May 1, 1971 


Dear Sir: 

Provincial Apprenticeship Board records indicate that you were 
indentured as an apprentice in the trade and that your 
contract was cancelled in . The Board is very interested 


in your progress since withdrawal and the Director has given me permis- 
sion to contact you. You are being asked to participate in a study of 
persons who entered an apprenticeship program and had their contracts 
cancelled before becoming qualified journeymen. 


I am a graduate student in vocational education at the Univer- 
sity of Alberta. This independent study forms part of my graduate 
program. I am not employed by the Apprenticeship Board. 


Sending a questionnaire to every cancelled apprentice would 
present many difficulties; therefore, you have been selected at random 
to represent a large number of persons similar to yourself. Your re- 
sponses are critical. The success of the study depends on you. If 
you feel that you cannot reply would you please tell me why? 


It would be much appreciated if you would fill out the en- 
closed questionnaire and return it in the stamped, addressed envelope. 
Please feel free to supplement your answers with any comments you feel 
are necessary. 


All of your responses will be treated in the strictest confi- 
dence. You have been assigned a code number to assist in collecting 
data. Once your completed questionnaire is received, this number wil] 
be removed and the responses recorded. No reference will be made to 
individuals. 


It is most important to the study that you return the ques- 
tionnaire by May 15. 


Thank you for participating. 


Sincerely, 


Ted Ramsay 


Siow vor Salt stan) bal @eoae9: wk 
woy Ji} bas ett a 
hejeoustiat ysoy #) bee any. . 
gio, o@ Savle ent sntgentd 
fo “nese & Al pegs hy oF 
PMatuiron sherk! tat bas 


gv) ai} cag de holteshs fence ’ af Stabute sin i 
atnvbang m* te 27a oye 


- Sasbaacgbn: 
tence yiresstine ngs ads wo oeyot 200 x 


bfuew 23 Teasers 7 - e 

aeeene 38 We ee ieee asin te pen 
0 ean om Pet aes ae tare pt Tl oe sa aig. 
dour ed blue 

PM batear an aor 


1 
— 
= os 


-1n0s seatol aie sw at bam 

enitosligo. af tere . 
fitw cadmur ene 
nr, sho od Tite. 


150 


May 10, 1971 


Dear 

A short time ago a questionnaire relating to the cancellation 
of your apprenticeship was mailed to you. As yet I have not received 
your completed questionnaire. Could you please return it as soon as 
possible? 


Your frank responses are of vital importance to the success of 
the study and your participation would be greatly appreciated. 


All of your responses will be kept in the strictest confidence. 


In case you have misplaced the first questionnaire, I am enclosing 
another copy. 


If you have mailed the questionnaire already, please accept my 
thanks and ignore this letter. 


Sincerely, 


Ted Ramsay 
Principal Investigator 
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May 22. 1971 


Dear 

A short time ago a questionnaire relating to the cancellation of 
your apprenticeship was mailed to you. As yet, I have not received 
your completed questionnaire. Could you please return it before the 
end of May. 


Your frank responses are of vital importance to the success of the 
study and your participation would be greatly appreciated. 


All of your responses will be kept in the strictest confidence. 
If you have mailed the questionnaire already, please accept my 


thanks and ignore this letter. 


Sincerely, 


Ted Ramsay 
Principal Investigator 
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APPENDIX 3 


FREQUENCY COUNTS FOR CHAPTER 4 
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TABLE 3.1 


Distribution of Sample by Age at Indenture 


LT 


Age at Indenture N % of Sample 
years 
16 - 18 25 14.7 
19°= 921] 92 38.6 
22 - 24 4] igo 
25 te) 26 10.9 
28 - and over Ag TBS 
TOTAL 238 100 
Mean: 23.2 Median: 23 
Source Provincial Apprenticeship Board 


Department of Labour, Province of Alberta, Edmonton, Alberta 
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